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STATEMENT OF PURPOSE

This Agreement entered into by the County of Erie, New York, and the Erie County Sheriff's
Department, co-employers, hereinafter referred to as the "Employer" and Teamsters Local 264,
International Brotherhood of Teamsters, Chauffeurs, Warehousemen, and Helpers of America,
hereinafter referred to as the "Union™ has as its purpose the promotion of harmonious relations
between the Employer and the Union; the establishment of an equitable and peaceful procedure
for the resolution of differences; and the establishment of rates of pay, hours of work, and other
conditions of employment.

ARTICLE 1
RECOGNITION

SECTION 1.1: The Employer recognizes the Union as the sole and exclusive
Bargaining Agent for the purpose of establishing salaries, wages, hours, and other conditions of
employment and the administration of grievances arising thereunder for the term of this
Agreement for all Erie County Sheriff's Department employees in all classifications reflected in
Schedule "A" as determined by the New York State Public Employment Relations Board to be
in the bargaining unit.

ARTICLE 2
MANAGEMENT RIGHTS

SECTION 2.1: Except as expressly limited by other provisions of this Agreement, all the
authority, rights and responsibilities possessed by the Employer are retained by it, including, but
not limited to the right to determine the mission, purposes, objectives and policies of the
Employer; to determine the facilities, methods, means and number of personnel for the conduct
of Employer programs; to administer the merit system including the examination, selection,
recruitment, hiring, appraisal, training, retention, promotion, assignment, or transfer of
employees pursuant to law; to direct, deploy and utilize the work force; to establish specifications
for each class of positions and to classify or reclassify, and to allocate or reallocate new or
existing positions in accordance with law; and to discipline or discharge employees in
accordance with law and the provisions of this Agreement.

ARTICLE 3
PLEDGE AGAINST DISCRIMINATION AND COERCION

SECTION 3.1: The provisions of this Agreement shall be applied equally to all employees
in the bargaining unit without discrimination as to age, sex, marital status, race, color, creed,
national origin or political affiliation. The provisions of this Agreement shall be applied fairly, by
both the Employer and the Union, to all employees.

SECTION 3.2: In connection with the equal employment opportunity program of the
United States, the Employer pledges its full support to executive order 11246 of September 1965
as amended by executive order 11375 dated October 13, 1968, in continuing its well-established
policy to provide equal employment opportunities for all individuals on the basis of qualifications
and merit without regard to race, color, creed, age, sex, religious affiliation or national origin,
which policy the Union enthusiastically endorses.



SECTION 3.3: All references to employees in this Agreement designate both sexes and
wherever the male gender is used it shall be construed to include male and female employees.

SECTION 3.4: The Employer agrees not to interfere with the rights of employees to become
members of the Union, and there shall be no discrimination, interference, restraint or coercion
by the Employer or any Employer representative against any employee because of Union
membership or because of any lawful employee activity in an official capacity on behalf of the
Union.

SECTION 3.5: The Union recognizes its responsibility as Bargaining Agent and agrees to
represent all employees in the bargaining unit without discrimination, interference, restraint or
coercion.

SECTION 3.6: The Union agrees that it will not interfere with, coerce, or intimidate any of
the employees into joining the Union. The Union recognizes that no employee is required to join
the Union and every employee has the right to join or refrain from joining the Union.

ARTICLE 4
NO STRIKE CLAUSE

SECTION 4.1: The Union recognizes the status of the Erie County Sheriff's Department
employees as "public employees” and the provisions of law applicable thereto.

SECTION 4.2: The Union shall not engage in a strike, nor cause, instigate, encourage or
condone one, In the event a strike or work stoppage occurs, the Union shall exert its best
efforts to prevent and terminate the same.

SECTION 4.3: No lockout of employees shall be instituted by the Employer during the term
of this Agreement.

ARTICLE 5
DUES CHECK OFF AND AUTHORIZATION

SECTION 5.1: An employee desiring to become a member of the Union may execute a
written authorization in the form annexed hereto as Schedule "B". Upon receipt of the
authorization from an employee, the Employer shall, pursuant to the authorization, deduct
from the employee's wages, dues, and initiation fees accordingly each pay period.

SECTION 5.2: The Employer following each pay period from which those deductions are
made will transmit the amount so deducted to the Union within thirty (30) days. All transmittals
shall be sent out by a listing of the members from whom the deductions have been made and
the amount deducted from each to:

TEAMSTERS LOCAL 264
35 TYROL DRIVE
CHEEKTOWAGA, NEW YORK 14227



SECTION 5.3: The Union shall certify to the Employer in writing the current rate of
membership dues and shall give the Employer thirty (30) days’ notice prior to the effective date
of any changes. The Union hereby agrees to indemnify the County and hold it harmless from alll
claims, damages, costs, fees or charges of any kind which may arise out of the honoring, by the
County, of deductions of dues and initiation fee authorizations in accordance with the provisions
of this Article and the transmitting of such deducted dues and fees to the Union.

SECTION 5.4: A deduction authorized by any employee shall continue as long as so
authorized unless and until such employee notifies The Union of his desire to discontinue or to
change such authorization in writing and by registered mail and the Union shall forward a copy
of the employee's notification to the Commissioner of Personnel.

SECTION 5.5: The Employer further agrees to grant to the Union an exclusive payroll
deduction of premiums for an employee organization sponsored insurance program.

SECTION 5.6: If, through inadvertence or error, the Employer fails or neglects to make

a deduction which is properly due and owing from a bargaining unit member's pay check, such
deduction shall be made from the next pay check of the bargaining unit member and submitted
to the collective bargaining representative, bargaining unit member or any party by reason of
the requirements of this article of the Agreement for the remittance or payment of any sum other
than that constituting actual deductions made from employee wages earned.

ARTICLE 6
BULLETIN BOARDS

SECTION 6.1: The Employer agrees to provide space and the Union agrees to purchase
bulletin boards approximately 3' by 3' in size for the exclusive use of the Union to post notices
and other Union information excluding any information of an inflammatory nature, at each of
the following work installations:

a) 10 Delaware Avenue
1st Floor - Payroll

b)  Holding Center
Deputies Locker Room, "at time clock"
Clerk's Office
Outside of lunch room

c)  County Court - 2nd Floor - Reserve Room
d) 134 W. Eagle Street

4th Floor - Lunch Room

4th Floor - Civil Division

e) E.C.M.C.
9th Floor lockup

f) Communications - Central Police Services (CPS) Building



a) Erie County Correctional Facility Lunch Room for ECSD's

h) A calendar, visible to all Deputies/Civilians will be placed in the Staff dining area and on
designated Bulletin Boards. The calendar will reflect available time off slots, both
individual days and full weeks. Cancellation of previously granted requests made prior
to 1600 hours on the Tuesday preceding the week in which the time was approved will
be made available. Cancellation of approved requests for time off after 1600 hours on
Tuesday will not be reposted and will not be available to other deputies.

ARTICLE 7
ACCESS TO PREMISES

SECTION 7.1: The Employer agrees to permit no more than four representatives of the
International Union, and/or Local Union to enter the premises of the Employer at any hour after
permission from the Division Head or his designee has been granted for individual discussions
of working conditions with employees and the administration of the Collective Bargaining
Agreement, provided such representatives or the discussions do not unduly interfere with the
performance of duties assigned to the employees.

ARTICLE 8
NOTIFICATION OF NEW EMPLOYEES

SECTION 8.1: The Employer, through the County Personnel Office agrees to submit to
the Union at least every six weeks, if necessary, the list known as "Personnel Changes” of new
employees hired, their division, their job classification, home address, and whether their
employment is on a permanent, provisional, seasonal, or temporary basis.

ARTICLE 9
HOURS OF WORK

SECTION 9.1: Regular Hours - The regular hours of work each day shall be consecutive.
References to consecutive hours of work in the balance of this Article shall be construed to
include lunch periods.

SECTION 9.2: Work Week - The normal work week shall consist of five (5) eight (8) hour
days with two (2) consecutive days off, except as otherwise provided in this Agreement. (See
Schedule "D" and “H”)

SECTION 9.3: Shift Change -
a) The consecutive hours of work referenced above shall be described as three (3) shifts, as
stated below:
7:00am - 3:00pm Day Shift
3:00pm - 11:00pm Afternoon Shift
11:00pm - 7:00am Night Shift

b) No employee shall have a shift schedule or day off schedule changed for the purpose of
avoiding a payment of overtime.



c) Where the Employer feels that circumstances necessitate a shift change then notice of such
a change shall be given to the employee no less than seventy-two (72) hours in advance of
the start of the shift such changed work schedule is to commence.

SECTION 9.4: Work Schedules Showing Employee Shifts - Work shifts, days and hours
shall be posted on all appropriate bulletin' boards at all times and shall be posted on the
preceding Thursday of each work week. In the event such schedule is not posted by Thursday,
the Sheriff or his designee shall be responsible for notifying any employee whose schedule is
changed from the regular schedule for the coming week.

SECTION 9.5: Rest Periods - All office clerical, kitchen and cleaning employees, medical
staff shall be entitled to a fifteen (15) minute rest period during each one-half (1/2) shift.

SECTION 9.6: Lunch Periods and Meals - All employees covered by this Agreement
shall have a paid lunch period of at least one-half (1/2) hour. It is agreed that lunch periods
must be taken within the scope of the employee's duties and any employee may be required
to stay on his post. Nurses working twelve (12) hour shifts will have a paid lunch period of at
least forty-five (45) minutes.

ARTICLE 10
REPORTING TIME

SECTION 10.1: Show Up Time - Any employee reporting to work shall receive a minimum
of three (3) hours pay at the employee's appropriate rate of pay.

SECTION 10.2: Court Time -

a) Any employee who, in connection with his duties is required to appear in any court or before
any regulatory or administrative agency at any other time then his regularly scheduled work
period shall receive a minimum of three (3) hours pay at time and one-half for the first court
appearance and a minimum of two (2) hours for the second additional appearance in a
different court on the same day. After the second appearance, actual time spent in court

shall be paid.

b) No employee shall be eligible for court appearance pay for any appearance that is made
while on vacation time, comp time or personal leave time unless said time off has been
approved prior to receiving the court appearance notification. Further, no employee may
appear in court while on sick leave unless prior approval has been obtained from the court
liaison officer or the employee's respective Division Head or his designee.

SECTION 10.3: Overtime -

a) Employees requested to work overtime will receive time and one-haif such employees straight
time hourly rate for all hours worked in excess of eight (8) hours in any work day or in excess
of forty (40) hours in any work week. Excluded from computations of eight hours per pay and
forty hours per week to be worked for the purposes of the overtime premium of one-half (1/2)
is all sick leave.

b) All overtime worked shall be paid promptly and no later than the next payroll check, except
that employees wishing to receive compensatory time off in lieu of overtime shall be allowed
to accrue and maintain a compensatory time bank, calculated at one (1) and one--half (1/2)
times their regular rate of pay for each hour of overtime worked up to a maximum of Two



hundred (200) hours. This compensatory time benefit is to be in lieu of all other
compensatory time benefits.

SECTION 10.4: Distribution of Overtime - So far as is practicable, without reducing
efficiency of work performance of the need to the department, opportunities to perform overtime
work shall be distributed as equally as possible among the employees working that present
shift in the needed job classifications, provided the employees are qualified to perform the
overtime work required. The method and requirements for distributing overtime shall be as
follows:

1.

Work in progress shall be completed by the employee performing the work at the time the
determination was made that overtime was necessary, regardless of such employee's
seniority or amount of previous overtime. It is understood that such overtime is mandatory
and may not be refused.

Overtime work shall be offered to employees working the present shift on the basis of
seniority and shall be equitably distributed among employees who normally perform such
work. Each employee shall be selected in turn according to his place on the seniority list for
that shift by rotation, provided, however, that the employee whose turn it is to work
possesses the qualifications and ability to perform the work required, as determined by the
Sheriff.

An employee requesting to be skipped when it becomes his turn to work overtime shall not
be rescheduled for overtime work until his name is reached again in orderly sequence and
an appropriate notation shall be made on the overtime roster.

In the event no employee wishes to perform the required overtime work, the Employer shall
rotate the assignment of such required work by the use of inverse departmental seniority to
assign the necessary employees to perform the work in question. However, it is understood
that an employee can not be forced for overtime on the day prior to taking an approved
vacation of five (5) days or more including the RDQO's preceding said vacation.

In an emergency which is determined by the Sheriff in his sole discretion such overtime may
not be refused.

If an employee is skipped or denied an opportunity for overtime work in violation of this
Agreement, upon giving formal notice of same in writing and upon verification, he shall be
given preference to elect overtime regardless of seniority or amount of overtime previously
worked when it becomes available to his shift.

Should any sworn employee refuse overtime work when it "may not be refused" (Section
10.4, #1 or #5) he shall subject himself to disciplinary action. Employees mandated are
allowed four (4) passes every calendar year. Passes will count as a force. Sworn
employees wishing to use a pass must notify the Watch Commander no less than 4 hours
before the beginning of the forced overtime if your name is on the original force list. If names
are added they will be able to use a pass when notified. Passes are not cumulative and do
not roll over into the following calendar year. In the event an employee is mandated after
exhaustion of the wheel the same day as an attempted pass, such employee shall not be
charged for the pass.



8. Employees on vacation will be allowed to work voluntary overtime on their RDO’s and off
shift.

9. An overtime roster shall be available for inspection by employees and/or union
representatives, upon request, within a reasonable amount of time after the request is
received. Employees and union representatives shall keep such request to a reasonable
number. If the Business Representative of Local 264 requests a copy of the overtime roster
each month, a copy will be made available for posting by the union, if they so desire.

10. Employees required to seek medical treatment as a result of an injury while on the job, will
be paid up to a maximum of four (4) hours if said medical treatment goes beyond the
completion of their tour of duty.

SECTION 10.5: Probationary Period -

a) Every new employee who is appointed to fill a permanent position shall be subject to a
probationary period of not more than twenty-six (26) weeks, excluding training period and
any authorized or unauthorized leaves in excess of an aggregate of ten (10) work days during
the probationary period. Upon completion of the probationary period the appointee will be
granted all of the rights and privileges of permanent status employees. New employees who
successfully complete their probationary period shall be entered on the seniority list
retroactive to their initial date of hire.

b) The Union shall represent all probationary employees for the purpose of collective bargaining
in respect to wages/salaries, hours and other conditions as set forth under Article 1 of this
Agreement, except in proceedings for discipline and discharge.

SECTION 10.6: Seniority - Seniority as utilized in this Agreement for all purposes other
than layoffs shall be defined in accordance with the following:

a) New employees or lateral transferred employees who become members of the Sheriff's
Department shall have their seniority begin with the first date of service in the Sheriff's
Department.

b) Employees of the Sheriff's Department who go from a non-sworn capacity to a sworn capacity
or vice versa or who transfer from Deputy Sheriff - Criminal to Deputy Sheriff Officer for
whatever reason shall have their seniority for all purposes other than layoff and recall,
vacation and sick leave accrual or assignment to salary steps begin with the first date of
service in the new job title.

c) New employees who have prior service with the County, and who become members of the
Sheriffs Department shall have their seniority for purposes of retention, amount of vacation
and sick leave credit accruals and assignment of salary steps determined pursuant to
Sections 70 and 80 of the Civil Service Law or any other applicable statute. For purposes of
vacation selection, shift and job assignment bids and RDO selection seniority shall begin with
the first date of service in the Sheriff's Department to the extent permitted by law.

d) When multiple employees are hired on the same day, seniority ranking shall first be
determined by test scores, if the test scores are the same, the tie breaker shall be social
security numbers using the last two (2) digits of the social security number, with the most
senior being the individual with the lowest numerical value (i.e.: 01 more seniority than 99).



e) Every six (6) months the Employer agrees to furnish the Union an up-to-date seniority list,
showing the continuous service of each permanent employee within the department. The
seniority lists will show the names, job classifications, division and date of hire of all
employees entitled to seniority.

f) It is agreed and understood that where applicable, Civil Service Law will supersede the
seniority defined above in all competitive class positions.

SECTION 10.7: Breaks in Continuous Service - For the purpose of seniority an
employee's continuous service record shall be broken by voluntary resignation, discharge for
just cause and retirement. If an employee returns to work in the same job title within one year,
the break in continuous service shall be removed from his record,

ARTICLE 11
WORK FORCE CHANGES

SECTION 11.1: Promotions -

a) The Employer shall promote to competitive class positions pursuant to New York Civil
Service Law, as amended from time to time, however in the event a promotional list for
Lieutenant-Officer is exhausted or expired, provisional appoints shall be made from the
pool of qualified candidates in the title of Sergeant-Officer willing to accept an immediate
appointment. If there are no qualified promotional employees willing to accept an
immediate appointment, the department may fill such position at its discretion from any
other source. The department shall call for an examination pursuant to NYS Civil Service
as amended from time to time upon the exhaustion or expiration of the list.

b) Supervisory promotions, employees who are promoted to the following titles only shall be
promoted from the step they are in at the time of promotion to the same step in their new
salary grade.

1) Sergeant (Including Technical Sergeants)
2) Charge Nurse

c) Effective January 1, 1996, all promotions in non-sworn positions shall be step-to-step from
the fifth (5th) step onward. This shall not apply to movement from non-sworn to sworn
positions or movement within non-sworn titles that are not part of the same promotional
family.

SECTION 11.2: Command Assignment Procedure -

a) Any employee who is assigned or promoted to command positions and/or titles shall
immediately, upon assignment or promotion, be informed of the duties and responsibilities
of the command assignment by the proper authority. It shall be the obligation of any person
performing the duties and responsibilities of command for a period of at least sixty (60)
days to know his duties and responsibilities.

b) Sergeants who bid on an assignment, shift choice shall have their bids considered on
the basis of seniority (see ¢ below) specialized training and career development.
However, the final authority for any such assignment shall rest with the Sheriff.



c) TIME IN GRADE TIME IN SERVICE

RDOQO's X
(regular day off)

ASSIGNMENT X
(shift)

OVERTIME
(preference) X

VACATION
(preference) X

LAYOFF (Subject to civil service law)
RETRENCHMENT (Subject to civil service law)

Note: 1. Provisional status time may be in aggregate.
2. Section 80 & 81 New York State Civil Service Law applies.

d) When using the term "time in grade" it shall be defined as the length of service from the date
of contingent permanent appointment. If the contingent permanent date of is the same, the
tie breaker shall be test scores, if the test scores are the same, the tie breaker shall be social
security numbers pursuant to Article 10, Section 10.6(d). The parties have agreed that when
the contingent permanent appointment date is the same, departmental seniority among the
affected employees shall determine who shall have the next permanent appointment.

SECTION 11.3: Demotion -

a) An employee who is relegated back to his previous job from a higher classification to which
he was provisionally appointed because of his inability to prove to the Employer that he was
able to fulfill the standards of the job, or pass a Civil Service examination required for
permanent appointment to that job, or who voluntarily relinquishes such job, shall not be
considered as demoted.

b) An employee who is relegated back to his previous job from a detail assignment shall not be
considered as demoted.

SECTION 11.4: Temporary Assignments - An employee temporarily assigned to a higher-
level encumbered position during a continuance of a temporary emergency not in excess of
fifteen (15) consecutive days of actual work by such employee in the higher-level position shall
not be eligible for a salary increase. This includes assignments for vacation substitutes and for
training purposes. Effective on the 16th consecutive day of actual work by such employee in the
higher-level position, the employee will be paid at the new rate until his return to his prior
assignment. However, if the assignment is to an encumbered position from which the incumbent
is on authorized leave without pay, such employee will be eligible for the new rate immediately
upon actually assuming the assigned position.



SECTION 11.5: Lay-Off -

a) Inthe eventthe employer plans to layoff employees for any reason, the employer shall make
a good faith effort to meet with the Union to review such anticipated layoff' at least thirty (30)
days prior to the date such action is to be taken.

b) The employer shall forward a list of those employees being laid off to the Local Union on
the same date that the notices are issued to the employees.

c) The employer shall give 21 calendar days notice of layoff. This applies to employees who
are initially laid off because their position has been abolished and not to any employees who
are retrenched as the result of any bumping procedures under this Agreement, or for
competitive class employees, the New York State Civil Service Law.

d) When a permanent employee in the competitive class is to be laid off, Section 80 and other
pertinent sections of the Civil Service Law will be invoked and will govern the layoff
procedure of such employees.

e) When any other employee in the non-competitive class or labor class is to be laid off, due
to a reduction in the work force, it is understood the employee with the least amount of
seniority in the job title affected shall be the 'first laid off.

SECTION 11.6: Lay-Off Procedure -
a) The layoff of permanent employees in the competitive class will be governed by Section
11.5(d) above.

b) For non-competitive class and labor class positions.

1. Before any permanent incumbent in any job title is laid off in any department, all part-
timers, then temporary, then probationary employees (excluded are per diem
employees) in that department in the same title shall be first laid off in that order.

2. Where there is a layoff in a specific job title (and no part-time, temporary, provisional or
probationary employees are involved), the employee with the lowest seniority in that job
title shall be laid off first.

3. If the employee who is laid off has previously held another job title in the Department he
shall have the right to bump the least senior employee in that job title, seniority
permitting. An employee bumped in accordance with this paragraph shall be laid off.

4. If the bumping process fails to produce a work opportunity said employee shall be laid
off.

5. Total departmental seniority will govern with respect to layoffs and recall in any job title.
¢) The employer will be liable for any error on a separation of layoff from the date of 'the error.

If, however, the employee discovers the error and fails to file a grievance, the employer will
be liable only from the date a grievance is filed
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SECTION 11.7: Recall -
a) The recall of all competitive class employees in the bargaining unit shall be pursuant to

Sections 80 and 81 of the New York Civil Service Law as amended from time to time.

b) The recall of employees in the non-competitive class or labor class shall be pursuant to

c)

d)

inverse seniority (last laid off - first to return).

Notice of recall shall be sent to the employee at his last known address by certified mail. If
any employee fails to report for work within fifteen (15) days from the date of mailing of
notice of recall he shall be considered a quit. Recall rights for an employee shall expire after
a period equal to his seniority, but in no case more than three (3) years from the date of
layoff. Written notice of expiration of recall rights shall be sent to the employee at his last
known address by certified mail.

No new employee shall be hired into a particular job title until all employees on lay off status
in that job title desiring to return to work have been recalled.

SECTION 11.8: Consolidation or Elimination of Jobs - The Employer will give twenty- one
(21) days notice of any consolidation or elimination of jobs to the Union and provide the Union
an opportunity to discuss the placing of the affected employees within the department.

SECTION 11.9: Transfers -

a)

Where an employee is transferred involuntarily to another shift or division he shall be
entitled, upon his request, to have the reason therefore stated in writing and with full
particularity, which statement shall become part of his personnel file. Such transfers shall
be done by inverse seniority only, and the phrase, "for the good of the service" shall not
constitute an adequate or sufficient reason for such transfer.

Employees reassigned involuntarily to another position within the same division shall be
entitled, upon request, to have the reason therefore stated in writing. This statement shall
then become part of the employee's personnel file. The employee shall not have the right
to grieve the response received. In any case, the employee shall receive the necessary
training and equipment to properly perform the duties assigned to him.

SECTION 11.10: Assignment Preference -

a) For the purpose of Article 11, Section 11.10 (b), an assignment shall be defined as
the particular job duties to be performed by an employee within any general job title,
said job titles being listed in schedule "A" of this Agreement.

b) It is agreed that assignment request may be made for all positions in the Erie County
Sheriff's Department, including those non grandfathered positions in Courts and the
Penn.

c) On November 15t of each year the vacancies based on man power needs will be
posted for each shift. Employees may bid on these vacancies utilizing their
departmental seniority (as defined in Article 10, Section 10.6). This process shall be
completed no later than November 15% of each year.

d) On December 15t of each year, the Employer shall post all the positions on each
shift. Employees may bid on these positions utilizing their departmental seniority (as
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defined in Article 10, Section 10.6). This process should be completed no later than
December 15" of each year.

e) Itis understood that upon completion of the bidding process the employee filling the
vacancies shall exercise his/her departmental seniority (as defined in Article 10,
Section 10.6) at that time in conjunction with all other employees on the shift in the
selection of RDO's (Regular Days Off).

f) Items #c and #d above shall take effect the following January 15t of each year and
run annually to the following December 315t

g) Any retirement vacancies shall be filled immediately in accordance with #c and #d
above. Any medical vacancies may be filled on a temporary basis during any given
year by management.

h) It is understood that the bids for the Booking Area are for a minimum of two years.
The union acknowledges the "booking area” requires personnel assigned to this “bid"
to possess skills and training that exceed most other assignments. It is understood
that the Sheriff and/or his designee have the exclusive right to immediately remove
any deputy or supervisor assigned to the "booking area" if they fail to adequately
perform their duties and responsibilities. The Sheriff and/or his designee will provide
the union with written notification for any removal. Objection to the removal may be
subject to the grievance procedure.

i) Itis understood that any employee may not be displaced off his bid position by an
employee from another shift that is required to work forced overtime. Assignments
for overtime selection shall be by department seniority (as defined in Article 10,
Section 10.6) for the vacancies that are needed to be filled on that particular shift
that particular day.

j) Itis further understood that any assignments or bids cannot violate any terms or
conditions of the United States Department of Justice "consent decree" or United
States Department of Justice "stipulated order of dismissal" or any requirements
mandated by the New York State Commission of Correction.

SECTION 11.11:  Shift Preference -

a) This section shall apply only to vacancies not included in Article 11, Section 10(b). Whenever
a permanent shift vacancy occurs or is created, if the Employer determines to fili the
vacancy and maintain such job assignment on the shift, an announcement of the vacancy
shall be posted on all official Departmental Bulletin Boards for a period of ten (10) calendar
days. During said ten (10) calendar day period employees may bid to the posted shift
vacancy. If two or more eligible employees bid for the position the employee with the
greatest length of departmental seniority (as defined in Article 10, Section 10.6) shall be
given preference. Civilian competitive and non-competitive employees are included in this
Section.
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b) It is understood that upon completion of the bidding process the employee filling the vacancy
bid open shall exercise his/her departmental seniority (as defined in Article 10, Section 10.6)
at that time in conjunction with all other employees on the shift in the selection of RDO's

(Regular Days Off).

ARTICLE 12
HOLIDAYS

SECTION 12.1: Holidays Recognized and Observed - The following days shall be
recognized and observed as paid holidays:

New Year's Day
Martin Luther King Day
President's Day
Good Friday
Memorial Day
Independence Day
Labor Day

Columbus Day
General Election Day
Veteran's Day
Thanksgiving Day
Christmas Day

SECTION 12.2: Whenever any of the holidays listed above fall on Saturday, the preceding
Friday shall be observed as the holiday. Whenever any of the holidays listed above shall fall
on Sunday, the succeeding Monday shall be observed as the holiday.

SECTION 12.3: In those divisions of the department which are responsible for twenty- four
(24) hour coverage, the Holidays of New Year's Day, July 4th and Christmas for purposes of
Holiday pay shall be the actual calendar date rather than the date celebrated.

SECTION 12.4: An employee who works on a holiday (those listed in Section 12.1 or in
conjunction with Sections 12.2 or 12.3 shall be paid at their rate of one and one-halif (1 1/2) for
all hours worked or receive compensatory time at the same rate.

SECTION 12.5: Employees who are scheduled off because of the observance of a holiday
will receive only their regular pay for that day. It is understood the scheduling off (forced off) of
employees on a holiday shall be done on rotation basis (inverse seniority).

SECTION 12.6: An employee must have worked his last scheduled work day prior to the
holiday and his first scheduled work day after the holiday to receive compensation for the
holiday, unless he was excused by the Sheriff. It is understood that the Sheriff has sole discretion
in determining whether or not such absence is excusable, whatever the nature of the absence.
A doctor's certificate for sick leave taken the work day before or after a holiday would be
considered acceptable evidence of excusable absence in line with Article 15 Section 15.2.
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ARTICLE 13
VACATIONS

SECTION 13.1: Vacation credits will accrue and be available for use on a hi-weekly pay
period basis for full-time employees after the first pay period of employment providing they are
on a compensable pay status for 40 or more hours (6 or more working days) each pay period.
An employee on paid leave status (ie: bereavement day(s), personal leave day(s), jury duty,
union leave, sick leave day(s), 207¢/LDI, and vacation day(s)) or full pay status will be
considered as time worked in determining vacation credits.

SECTION 13.2: Credits for length of service shall be granted to each employee on
January 1 of each year in accordance with the following schedule:

Length of Service Rate Per Pay Period Rate Per Year

From date of employment through 3.08 hours 10 days
completion of two years

From 2nd year anniversary through 4.62 hours 15 days
completion of nine years

From 9th year anniversary through 6.16 hours 20 days
completion of sixteen years

From 16th year anniversary through 7.70 hours 25 days
completion of twenty-five years

From 25 year anniversary through 9.23 hours 30 days
all successive years of service

SECTION 13.3: Employees will become eligible for payment of earned vacation credits after
their first anniversary date of employment. Thereafter, an employee may be granted his yearly
vacation credits as set forth Section 13.2 above at any time during the calendar year in which
his successive anniversary dates fall, with the understanding that vacation credits can only be
used after it has been earned and no employee can run a vacation credit deficit.

SECTION 13.4: Effective 1-1-02 vacation pay shall be the regular straight time rate of pay
in effect for the employee's regular position at the time he takes his vacation. The vacation pay
shall also include shift differential if applicable and line up time at the appropriate time and one-
half (1 & 1/2) rate.

SECTION 13.5: An employee will be granted his vacation credits in units of no less than one

(1) week unless a lesser period of time is mutually agreed to by the Sheriff or appropriate
Division Head and the employee.
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SECTION 13.6: An employee may be granted one (1) day's vacation or a partial day's
vacation, work requirements permitting, if approved by the appropriate Division Head. It being
further understood that any such changes will not affect other employees whose vacation
schedules have been previously approved, notwithstanding the foregoing in an emergency
situation, all vacations are subject to change or cancellation by the Sheriff.

SECTION 13.7: If a holiday occurs during an employee’s vacation, the holiday shall not
be charged against vacation credits.

SECTION 13.8: An employee who fails to utilize vacation credits in the year he is eligible
to take them, shall be permitted to accumulate up to a maximum of thirty (30) vacation days in
a vacation bank.

SECTION 13.9: An employee with the greatest departmental seniority by shift shall be given
their choice of vacation periods, subject to the following paragraph:

a) It is understood that the Sheriff may limit to two (2) weeks the length of vacation any
employee takes at one time; that he may limit the number of employees on vacation at any
one time, that he may designate certain dates as periods during which no vacations may be
scheduled and that he may alter or change vacation assignments if an emergency arises.

b) Holding Center Division selection see Schedule "F".

SECTION 13.10: Vacation schedules shall be posted in each division during the first week of
December of each year. Employees are required to make their selection when notified by their
supervisor or department head. The selection processing for all employees in the various
departments, for the year in question, must be completed no later than January 15" of each
year. Employees will receive notification relative to their, vacation request no later than February
1%t. Employees requesting vacations prior to February 15t will be notified by January 8™,
Employees may cancel their vacations only with the approval of the Division Heads and if
approval is given the vacation period will be posted for possibie use by other empioyees on the
same shift.

SECTION 13.11: If an employee is promoted or transferred to another County department,
vacation credits will be transferred.

SECTION 13.12: An employee who resigns, retires, or is laid off prior to taking his vacation,
shall be compensated for the accumulated vacation credits. The employee's estate will receive
compensation for an employee's unused vacation in case of the death of an employee.

SECTION 13.13: An employee who is on layoff or is terminated for just cause will be paid for
the vacation credits accumulated by him during the employee's current calendar year and all
other vacation credits in the employee's bank, if any.

SECTION 13.14: A leave of absence without pay or a resignation followed by reinstatement
to the same job title in the County Service within one (1) year shall not constitute an interruption
of services for the purpose of this provision, provided, however, that the period of leave without
pay between resignation and reinstatement, shall not be counted in determining vacation credits
per year or rate per month.
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SECTION 13.15: Vacation Buy Back (Optional) - Commencing January 1, 2012 and annually
on such date, thereafter, employees shall be permitted to sell back sixty (60) or eighty (80)
hours of accrued and unused vacation leave at the employee's rate of pay. This shall be in
conjunction with the County policy on this matter, which is as follows:

"Employees shall be permitted to sell back sixty (60) or eighty (80) hours of accrued and
unused vacation leave at the employee's base rate of pay. Employees must have been
on the Employer's payroll for the entirety of the year of sale and must have a minimum
of eighty (80) hours accrued and unused vacation leave at the time of sale. Employees
must notify their supervisor by September 15! of each year they wish to sell vacation
hours. Payment shall be made by Payroll Period No. 24 of the same year."

ARTICLE 14
PAID LEAVES

SECTION 14.1: Bereavement Pay - An employee who has a death in the immediate

family (parent, spouse, brother, sister, children, grandparents, grandchildren, parent-in-law,
brother-in-law, sister-in-law, son-in-law, daughter-in-law, stepchildren, foster child, stepparent
or other relative who is an actual member of the employee's household) shall be given time off
without loss of pay up to a maximum of five (5) consecutive calendar days from and including
the date of death, However, if the death occurs after the employee reports to work, that day will
not be counted as one of the five (5) consecutive calendar days and upon giving appropriate
notice, such employee will be allowed to leave for the remainder of the shift without loss of pay.

SECTION 14.2:  Personal Leave -

a) Full-time employees including temporary and provisional personnel will become eligible for
and receive four days personal leave after one year of continuous service and also become
eligible for and receive the same allowance for each succeeding year of employment
providing they are on a compensable salary and wage basis for at least six months of
continuous service in the preceding anniversary year and otherwise meet all eligibility
requirements.

b) Personal leave is not cumulative from year to year. Unused personal leave credit shall be
added to an employee's accumulated sick leave bank at the end of the employee's
anniversary year. This addition does not extend the permissible accumulation of sick leave
beyond the maximum 300 days.

c¢) Inorder for the Sheriff or his designee to arrange for adequate work coverage, applications
for personal leave must be filed by an employee on a prescribed form with the Sheriff or his
designee in accordance with Schedule "E" for Holding Center Division Deputies and all other
employees to submit, at least five working days in advance, when the requested time is for
four days and three working days in advance when the request is for three days or less. In
case of emergency, the five or three days of advance notice may be waived by the Sheriff
or Undersheriff within their sole discretion. It is understood by and between the parties that
'the granting of any Personal Leave is dependent upon the manning requirements of the
department. All requests must receive the approval of the Sheriff or his designee and shall
not be granted in less than one-half day units.
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d) In cases of reinstatement into the same position within one year or transfers to another
position within the bargaining unit, unused personal leave/credits shall be restored or

transferred.

SECTION 14.3: Jury Duty -
a) On proof of the necessity of jury service or attending Court for other than personal matters

and upon written proof of such service or attendance in court, employees shall be excused,
with pay, from regularly scheduled work as regulated by (b & c) of the Section.

b) Employees shall be excused with pay from any regularly scheduled work hours which fall
during actual jury duty service or court attendance. Employees shall also be excused with
pay from any regularly scheduled work which falls during the eight (8) hours immediately
preceding and/or immediately following actual time served on jury duty.

c) Employees required to serve jury duty who would normally work on Saturday and/or Sunday
shall have the work week changed to reflect the day or days as days off while the jury duty
continues.

SECTION 14.4: Union Leave - Members of the Union who are elected or designated to
attend any Convention, Seminars, Educational Forums and/or official meeting of the Local Union
Executive Board or official meeting of the Executive Board of the International Union, shall be
permitted to attend such functions and be granted the necessary time off work permitting without
loss of either time or pay provided that the total said time is not in excess of forty-five (45) work
days in any calendar year and further provided that a request for such leave is made by the
Union in writing to the Sheriff or his designee no less than five (5) calendar days prior to the
date that the particular function is scheduled. Any request for such union leave shall not be
unreasonably withheld.

SECTION 14.5: Civil Service Examinations - When an employee is scheduled to work,
he shall be allowed a day off, regardless of shift, with pay to take open competitive and
promotional examinations, but only such examinations which would result in employment by the
County of Erie. Such examinations are limited to those which are of equal or higher pay grade.
The employee shall submit a request for such leave two (2) weeks before the scheduled
examination and submit proof that he took said examination.

ARTICLE 15
SICK LEAVE

SECTION 15.1: Sick Leave Allowance -

a) All full-time permanent employees in the bargaining unit shall earn sick leave immediately
upon entering the service of the Employer at the rate of 1 & 1/4 days per month. All absences
shall result in an hour for hour deduction from sick leave accruals. Effective January 1, 2000
an employee may accumulate sick leave up to a maximum of 300 days.

b) Temporary employees and provisional employees without permanent status will not be
entitled to sick leave until the completion of six (6) months of continuous service.
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SECTION 15.2: Reason for Granting Sick Leave - Sick leave with pay shall be granted
by a Division Head to an employee when incapacitated or unable to perform the duties of his
position by reason of:

1. Sickness or injury that is non-service connected.

2. Serious illness in the employees immediate family, requiring care and attendance of
employee. Immediate family shall include parent, spouse, brother, sister, children or
grandparents; or other relative who is an actual member of the employees household.
For absences of two consecutive days or more a certificate or affidavit issued by the
attending Physician certifying to the necessity for the attendance of the employee shall
be filed with the Commissioner of Personnel or his designee and sick leave for this
purpose shall be granted only with his approval.

3. Quarantine regulations.
4. Emergency medical or dental visits.

SECTION 15.3: Sick Leave Credits - A credit for sick leave under this provision shall be
allowed at the ceiling rate of a day and one-quarter (1 & 1/4) working days per month for each
month of service as above indicated. Sick leave which is not used shall accumulate. No credit
for sick leave under this provision shall be allowed unless the employee shall have been on full
pay status at least fifty percent (50%) of the working days of the calendar month.

SECTION 15.4: Extended Sick Leave -

a) An employee who has completed the years of continuous service indicated below may
receive such additional sick leave with pay as may be recommended by the Sheriff and
approved by the Commissioner of Personnel, but no such additional sick leave shall be
approved by the Personnel Commissioner in excess of:

Ten (10) continuous years of service - three (3) months.
Fifteen (15) continuous years of service - five (5) months.
in addition to the sick leave accumulated by such employee.

b) No credits for sick leave, personal leave or vacation shall be earned during periods of
extended sick leave with pay, granted in accordance with this section.

c) Employees shall be eligible for the additional periods of sick leave granted in accordance
with this provision until the levels of extended sick leave to which they are entitled have
been exhausted.

d) No extended sick leave with pay will be granted until all other accumuiated leave time has
been used.

SECTION 15.5: Sick Leave Bonus -
a) Effective January 1, 2019, there will be a $500.00 bonus for any employee who
reaches the maximum of 225 days of accumulated sick leave, Thereafter, an additional
bonus of five hundred ($500.00) dollars will be paid in any year in which two hundred and
twenty five (225) days of sick leave is maintained, and five or less sick days are used.
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b) Payment of the initial bonus will be in the first pay check after the 225 days is reached.
Payment of the yearly bonus will be in the first pay period of February in subsequent years.

¢) Employees who retire from County service with 15 (fifteen) years of County service shall be

—

eligible for the following:

Employees who have a minimum of 100 days of accumulated sick leave as of the date of
retirement shall receive $3,000.00 cash.

Employees who have a minimum of 150 days of accumulated sick leave as of the date of
retirement shall receive $5,000.00 cash.

Employees who have a minimum of 225 days of accumulated sick leave as of the date of
retirement shall receive $7,000.00 cash.

Sick Leave Bonus:

Any Employee who does not use more than 8 hours of sick leave per year shall receive a non-
cumulative sick leave bonus of five-hundred ($500.00) on a calendar year basis or any employee
who does not use any sick leave shall receive a non-cumulative sick leave bonus of seven hundred
fifty ($750.00) on a calendar year basis.

SECTION 15.6: Reporting Time -

In case of absences, the time for reporting absence shall be at least one (1) hour before the start
of the employees assigned shift. In case of failure to report within the stated time limits, unless for
reasons satisfactory to the Division Head, the absence shall not be deductible from sick leave and

7 shall be considered as time off without pay.

b)

A certificate or affidavit, showing incapacity and inability of the employee to perform his duties
issued by the attending Physician, shall be filed with the Commissioner of Personnel in case of
absence of more than five (5) consecutive work days. The Commissioner of Personnel may check
further on any illness regardless of certificate or affidavit. If an employee fails to submit proof of
ilness when required to do so, the absence shall not be deductible from sick leave and shall be
considered as time off without pay. If the proof submitted is found to be fraudulent and/or false by
the Commissioner of Personnel and does not justify the employee's absence, such absence shall
not be deducted from sick leave and shall be considered time off without pay. The Union agrees to
cooperate in the reduction of any and all abuses of sick leave.

SECTION 15.7: Sick Leave Records and Reports - Each Division shall maintain an
accurate record of the attendance and sick leave status of each employee. A record of the sick
leave status of all Sheriff's Department employees shall be maintained in the Office of the
Comptroller. Every leave of absence granted by a Division Head shall be promptly reported to the
comptroller. Every payroll before being certified, shall bear suitable notations thereon of leaves
granted. Medical certificates supporting requests for sick leave, shall accompany the original copy
of the payroll and shall be filed in the Personnel Office. At the close of each month the Division
Head or his designee shall give to any employee upon request a record of his accumulated sick
leave credits.

.. SECTION 15.8: Reinstatement of Sick Leave - When an employee is reinstated in the

County service within one (1) year following resignation, he shall receive credit for sick leave that
had accumulated at the time of his resignation.
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SECTION 15.9: Medical or Dental Visits - In the case of emergency or when circumstances
require that visitations be made during working hours, the Division Head shall grant time off for
medical or dental visits. All absences, including medical or dental visits, shall result in an hour for
hour deduction from sick leave accruals.

SECTION 15.10: Fraudulent Claims - Any employee found to have requested paid sick leave
or has been paid sick leave as a result of filing a fraudulent or false claim for such sick leave pay
shall be subject to disciplinary action.

SECTION 15.11: Workmen's Compensation -

a) Employees not covered under provisions of Section 207C of the General Municipal Law
who are unable to perform the duties of their employment because of injuries received in
the service of the Employer and who are entitled to receive Workmen's Compensation
benefits shall receive in addition to lump sum payments, their ordinary pay to be charged
against accumulated sick leave credits or accrued vacation time, or compensatory time in
that order, at the option of the employee, when available and shall receive the ordinary
benefits as provided by law.

b) When their compensation case is finally adjudicated by the Workmen's Compensation
Board 2/3 of the accrued sick leave credits used during the period of disability shall be
reinstated.
ARTICLE 16
LEAVE OF ABSENCE WITHOUT PAY

SECTION 16.1: Eligibility -
a) Only permanent employees shall be eligible for leaves of absence without pay after
satisfactory completion of their probation period.

b) Temporary and provisional employees without permanent status shall be entitled to
military and maternity leave only.

SECTION 16.2: Application for Leave Without Pay - Application for leave of absence
without pay, for any of the reasons cited in this provision shall be filed by the Employee, on the
prescribed forms, with the Sheriff. Such application shall state the reasons for the requested
leave and the duration thereof. If approved by the Sheriff, the application shall be submitted to
the Commissioner of Personnel. It is understood that if the leave is granted, such employee will
be permitted to return to the same class title within the same department.

SECTION 16.3: Maternity Leave -

a) Employees who are unable to perform the duties of their positions because of pregnancy
may use sick leave for the period of disability certified by their personal physician. In the
event that sick leave is exhausted prior to the employee's ability to return to duty, a request
for leave of absence on the prescribed County form should be submitted to cover the
additional period of disability. In either case, the duration of disability indicated by period of
leave requested shall be substantiated by a statement completed by the employee's
personal Physician.

b) Effective January 1, 1994 leaves for legal adoptions shall be covered under the Family
Medical Leave Act.
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SECTION 16.4: Substantiation of Request for Sick Leave or Leave Without Pay - A
\ certificate is required from the employee's personal physician specifying:

1. the date that the employee is no longer able to carry out all normal assigned duties.

2. the expected date of confinement, and

3. the date the employee may return to duty shall accompany the request whether it be for
sick leave (prescribed County form) or for leave without pay (prescribed county form). In
those instances where the duration of certified absence will utilize the employee's sick
leave balance, and in addition, a period of leave without pay, all prescribed County forms
should be completed at the same time, and the above Physician's certificate used to
substantiate both requests.

SECTION 16.5: Leave Because of Extended lliness - When an employee has
exhausted all of his sick leave credits, and is still incapacitated and unable to perform the duties
of his position, or if the attending Physician has recommended a period of rest and
convalescence, the Sheriff may grant leave of absence without pay for a period not to exceed
one year, subject to extension pursuant to County Civil Service Rules.

SECTION 16.6: Education Leave for Veterans - Education leave for veterans shall be
granted pursuant to Section 246 of the Military Law.

SECTION 16.7: Leave for Educational Purposes - On the approval of the Sheriff,
permanent employees may be granted leave of absence without pay for a period of one year
for the purpose of acquiring additional education and training that will increase the usefulness
and efficiency of the employee in his position as determined by the Sheriff in his sole
discretion.

SECTION 16.8: Leave of Absence to Serve in Another Position in the County

Service - Leave of absence without pay may be granted by the Sheriff to a permanent employee
in competitive class to enable such employee to serve temporarily or provisionally in another
position in the classified class.

SECTION 16.9: Leave of Absence to Accept Employment Outside the County
Service - An employee may request leave of absence without pay to accept employment outside

the County service.

SECTION 16.10: Leaves for Other Reasons - Leaves of absence without pay, for reasons
other than those cited in this provision, may be granted by the Sheriff only in unusual
circumstances, which in his judgment justifies the granting of such leave. If a request for such
leave is approved by the Sheriff it will be submitted to the Commissioner of Personnel.

SECTION 16.11: Military Leave of Absence -
a) Any County employee who is required to render ordered military or naval duty, shall be
granted military leave of absence with no loss of time or pay not to exceed thirty (30) calendar

days pursuant to Military Law, Sections 242 and 243.
b) Military leave pursuant to Section 243 of the Military Law, shall be deemed actual service.
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SECTION 16.12: Political Leave - Any employee who is elected or appointed to an
elective public office or who is appointed to a non-elective public office not to exceed four
years, may be granted leave or leaves of absence without pay provided written application is
made for such leave specifically outlining the extent of leave requested and the public office
elected or appointed to. Leaves of absence to non-elective public office may be only granted
for periods of one year, but may be renewed. Employees will not accumulate seniority if elected
or appointed to a non-County position,

SECTION 16.13: Union Leave - An employee may request leave without pay if elected to any
position in Local 264, or International Union Office or elected by the Union to do work which
takes him from his employment with the Erie County Sheriff's Department. The number of
employees on Union Leave will not exceed 3 employees at any one time,

SECTION 16:14: [t is understood that the Sheriff or the Undersheriff has full discretion in
granting or denying leaves under this Article.

ARTICLE 17
WAGES AND CLASSIFICATIONS

SECTION 17.1: Definitions -

a)

b)

f)

9)

"Position" means one of the positions included under one class title in the wage range set
forth in the appropriate schedules/tables/appendixes of this Agreement.

"Salary/Wage Range" means the range of compensation from the first step to the top step
as appearing in the wage range set forth in the appropriate schedules/tables/appendixes of
this Agreement

"Class" means a group of similar positions included under the same title in the wage ranges
set forth in the appropriate schedules/tables/appendixes of this Agreement.

"Job Group" means a group of classes of positions allocated to the same salary/wage range
in the wage ranges set forth in the appropriate schedules/tables/appendixes of this
Agreement.

"Increment" means the annual increment for each job group in the classification. Salary and
Wage Schedule set forth in the appropriate schedules/tables/appendixes of this Agreement.

"Increment Step" means the point in the increment scale reached through successive
periods of actual service, as designated in the Plan of Class, titles and salary/wage ranges
set forth in the appropriate schedules/tables/appendixes of this Agreement.

"Actual Service" means active service in the position, after deduction of any periods of leave
without pay. Military leave pursuant to Section 243 of the Military Law shall be deemed
actual service.

h) "Work Day" means the normal number of regular consecutive hours an employee is

scheduled for work within the confines of the provision of this Agreement.
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SECTION 17.2: Wages

a) The wages in effect during the term of this Agreement for all Deputy Officer bargaining
unit employees are increases which are effective as follows:

1/1/20 — 2.5%
11/21 — 2.25%
111122 — 2%
1/1/23 — 2%

b) The wages in effect during the term of this Agreement for all bargaining unit employees
with the rank of Sergeant are:

1/1/19 — One Job Upgrade (11)
1/1/20 - 2.5%

1/1/21 — 2.25%

11122 - 2%

11123 - 2%

c) The wages in effect during the term of this Agreement for all Civilian bargaining unit
employees are:

1/1/19 — $3,500 to base and 2%
1/1/20 — 2%
1/1/121 - 2%
11122 — 2%
1/1/123 - 2%

SECTION 17.3: Pay Period - The salaries and wages of employees shall be paid on the
same day every other week and if the pay day is a holiday the preceding day shall be the pay
day.

SECTION 17.4: Shift Differential -
a) Shift differential for all Civilian, Deputy, and Sergeant shall be as
follows:
$1.50 - 3:00pm to 11:00pm shift
$1.50 - 11:00pm to 7:00am shift
» Court Officers pulled from their bid for overtime will be subject to the
above rates.

b) Shift differential for Nurses shall be as follows:
$ 2.00 - 3:00pm to 11:00pm shift
$ 3.00 - 11:00pm to 7:00am shift
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c¢) During overtime situations the payment of shift differential shall be paid at the rate stipulated
in (a) above.

SECTION 17.6: Longevity Payments -

a) An employee shall be eligible for the first longevity increment after completing a total of nine
(9) years of continuous service with the County and a minimum of five (5) years actual
service at the maximum increment step of the job group. The above formula shall be
increased by one (1) year to include the training steps for purposes of "completing a total"
for sworn personnel effective 1-1-96 and for non-sworn personnel effective 5-24-01.

b) All employees receiving the first longevity increment and who serve an additional period for
three (3) years actual service in the same job group will receive a second longevity
increment.

c) Again, on the completion of another three (3 ) years of actual service, in the same job group,
the employee will receive a third longevity increment.

d) Again, on the completion of another three (3 ) years of actual service, in the same job
group, the employee will receive a fourth longevity increment.

e) Effective January 1, 2000, the County shall create a fifth longevity step (Step E). Any
employee who has been on the fourth longevity step for three years or more shall be moved
to the fifth step. Any employee who has been on the fourth longevity step less than three
years will move to the fifth step after three years on longevity step four.

f) In computing longevity increment eligibility, when appointments are made on January 1, or
July 1, and the day falls on a holiday or non-scheduled work day, the increment period will
include these days.

g) Because of the payroll procedures that enable the County to have a regular pay day
throughout the year, the increment eligibility period and payroll periods may not at all times
coincide. In such cases, the increment date is the first day of the respective pay period
during which January 1, or July 1 falis.

SECTION 17.7: Line Up Time -

a) All bargaining unit employees are required to report for work fifteen minutes prior to the
commencement of their tours of duty. Employees who do so report shall receive time and
one-half their regular hourly rate for such time. It is understood that in no event shall such
lineup time be considered in any way as overtime or be included as hours worked for the
purposes of computing overtime eligibility.

b) Employees in the following titles shall be entitled to a one-half hour lineup pay under the
conditions listed in paragraph one above:

Sergeant (including technical)
Charge Nurse (excluding 12 hour shifts)
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SECTION 17.8: Bonus For Field Training Officers - A 10% bonus shall be given to the
deputy, nurse, or employee actually providing on the job training to a new recruit or other
i employee being trained. The FTO will have the same rank as the trainee.

ARTICLE 18
IN SERVICE DISABILITY BENEFITS

SECTION 18.1: Any employee of the Sheriff's department not covered by Section 207C
who in the performance of their duties incurs a disabling injury caused by an inmate of the Erie
County Holding Center shall be eligible to receive up to 60 paid work days should such injury
cause a disability which prevents the employees from performing their normal work duties. In the
case of medical staff assigned to the Erie County Holding Center, the number of paid work days
shall be ninety (90). It is agreed that such paid days will not be deducted from the employee's
accumulated sick leave, and it is further agreed that after a cumulative amount of 60 work days
has been so used in any calendar year, any further leave granted due to this injury, shall be
deducted from accumulated sick leave. It is agreed that any such injury must be certified as
compensable under the New York State Workman's Compensation Law. The Administration
agree to meet with the Union/Designee on a monthly basis to review and expedite all 207C/LDI

claims.

ARTICLE 19
HEALTH INSURANCE

SECTION 19.1: Current employees, and employees who retire after the effective period

of the collective bargaining agreement ("future retirees"), shall have a single provider for health
insurance. Current employees shall have a choice among three (3) insurance products: the
Enhanced Plan, the Core Plan, or the Value Plan (See Appendix "E"). Future retirees (Pre 65)
shall have the Core Plan (See Appendix "F"), except as indicated in Section 19.4 (g).

SECTION 19.2: Prescription Coverage - The Employer shall provide each employee
with a prescription plan applicable to the coverage provided for in Section 19.1 above.

SECTION 19.3: Dental Coverage - The Employer shall participate in the Teamster's
Health and Welfare Fund for each employee covered under this contract in accordance with
the type of coverage (single or family) desired by the employee. The employer shall pay 90%
of the cost of single or family coverage. Any premium cost in this section shall be paid by the
employee on a bi-weekly payroll deduction.

SECTION 19.4: Payment for Health Insurance (Sworn) -
a) The following shall be the formula for the payment of Health Insurance.

Effective January 1, 2019 all sworn employees shall pay 15% of the Value Plan premium,
capped at: B

Single Family

1/1/19 $1,450 $3,500

1/1/20 | $1,450 $3,500

1/1/21 $1,500 $3,900
1/1/22 $1,550 $4,100 ___ 1

| 1/1/23 $1,600 ) $4,300
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Payment for Health Insurance (Civilian) -

a) The following shall be the formula for the payment of Heaith Insurance.

Effective 1/1/2020 Current Employees shall pay 10% of the Value plan premium
capped at:

1/1/2019 $2,300
1/1/2020 $2,425
1/1/2021 $2,550
1/1/2022 $2,675
1/1/2023 $2,810

New Employees hired after 1/01/2019 shall pay 15% of the Value plan premium capped
at:

1/1/2019 $2,300
1/1/2020 $2,425
1/1/2021 $2,550
1/1/2022 $2,675
1/1/2023 $2,810

Employees hired after ratification of this agreement (December 2012) shall not receive
retiree health insurance paid by the employer.

In addition, Sworn employees who choose the Core or Enhanced Plan shall pay the
difference in the cost between the Value Plan and the Core or Enhanced Plan plus the 15%
premium of the Value Plan. The employee will bear the expense, through bi-weekly payroll
deductions, of any amount in excess of the employer contribution.

In addition, Civilian employees who choose the Core or Enhanced Plan shall pay 10% of
the Value Plan plus the full difference in premium between the Value Plan and the Core or
Enhanced plan. Employees hired after 1/1/2019 will pay 15% of the Value Plan plus the full
difference in premium between the Value Plan and the Core or Enhanced Plan. The
employee will bear the expense, through bi-weekly payroll deductions, of any amount in
excess of the employer contribution.

c) Open Enrollment: Employees may select from among the insurance plans, annually, during

the open enroliment period. The open enroliment period will take place after the annual rates
are received from the insurance provider.

d) Effective 1/1/19 employees, who waive insurance coverage, shall be eligible for a monthly

stipend as follows:
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1) Employees eligible for single coverage shall receive $200, to be paid in two equal
installments of $100 each.

2) Employees eligible for family coverage shall receive $500, to be paid in two equal
installments of $250 each.

Note: However, where such employee is or is eligible to be covered by another
County employee, no waiver payments shall be due.

e) Employees and their spouses are required to enroll in Medicare Parts A and B when first
eligible, (See Appendix "G").

Pre-Medicare Retirees: Employees hired prior to ratification of this agreement, with
fifteen (15) years of County service, who are eligible to retire and do so prior to December
31, 2016, shall have their retiree health insurance paid as follows: The employer shall pay
one hundred percent (100%) of the monthly premium single rate for the Core Plan for
eligible employees who retire from the County until age 65. The employer shall pay one
hundred percent (100%) of the monthly premium family rate for the Core Plan for families
of eligible employees who retire from County service until age 65, upon written proof of
family status.

Pre-Medicare Retirees: Employees hired prior to ratification of this agreement, with fifteen
(15) years of County service, who are eligible to retire from County service and do so on or
after December 31, 2016 shall pay the same percentage for retiree health insurance that
they paid as an active employee.

Post-Medicare Retirees: Employees hired prior to ratification of this agreement, with fifteen
(15) years of County service, who are eligible to retire and retire prior to December 31, 2016
shall have their retiree health insurance paid as follows:

Employees and their eligible spouses shall be required to select the designated Medicare
Advantage Plan or the equivalent, that includes prescription drug coverage and basic
out-of-network benefits, when first eligible. Any employee who retires under this
agreement, and his or her eligible spouse (and eligible child/children if applicable) who
are under age 65, will be provided with a single or family Core Plan for the nonage 65
member(s). A post-Medicare retiree, and his or her eligible spouse aged 65/Medicare
Eligible, may choose from Option A or B (Medicare Advantage HMO plans), or C
(Medicare Advantage PPO plan) as referenced on the attached Appendix "G". Both
members must select the same option, and the employer will pay one hundred percent
(100%) of the monthly premium for the single or double rate for Options A, B or C. In
addition, a post-Medicare eligible retiree who chooses Option D (Commercial PPO) shall
pay the difference in the cost between the highest premium of Option A, B or C, and the
Option D (Commercial PPO) premium. Health care coverage will be provided for the
lifetime of the retiree. Family coverage will be provided upon written documentation. All
other employer contributions shall be eliminated.

h) The Union and the County agree that if a High-Deductible health plan is offered by the

LMHF, such plan would be offered to employees covered by this agreement.
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i) The County will pursue discussions with the LMHF for a blending of the experience pools to
establish a blended rate for active and retiree health plan premiums. If blending of the pools
is unsuccessful the parties agree to reopen negotiations for resolution of this issue.

j) The attached health benefit summaries cannot be changed without the approval of the labor-
management health insurance panel, the format of which is to be determined by mutual
agreement (Appendixes "E through "G").

SECTION 19.5: In the event an employee is disabled from work by accident or iliness,
the Employer agrees to continue his insurance coverage for the length of his accumulated sick
leave, plus one hundred twenty (120) days thereafter without any cost to employee.

SECTION 19.6:  Notwithstanding the other provisions of this article, the Employer agrees
to continue the health insurance coverage of an employee for the amount of his accumulated
sick leave, which he may wish to use, plus one hundred twenty (120) days thereafter if the
employee is unable to report to work by reason of any accident, injury, iliness or disease which
is found to be compensable by the Worker's Compensation Board. If the employee does not
wish to use all or any of his sick leave or if he does not have any sick leave available for use,
the one hundred twenty (120) period shall commence immediately upon the employee
reporting his inability to report to work.

SECTION 19.7:  Should a permanent employee, for whom the Employer is providing family
health insurance coverage dies, the employee's health insurance shall be continued for the
employee's survivors during the month the death occurs and for two calendar months thereatfter.

SECTION 19.8:  During the health coverage open period, and each open period thereafter,
employees who desire to withdraw from any health insurance coverage shali be permitted to do
so upon signing a waiver counter signed by the Union and the Commissioner of Personnel.
Upon the effective date of such withdrawal, the employee shall receive each month in lieu of
coverage, a payment as described in Section 19.4(f) for each calendar month.

SECTION 19.9: The Employer and the Union shall agree upon a waiver form which shall
include a clear acceptance of the responsibility of such a withdrawal by the employee and
shall also include a release of liability for both the Employer and the Union from any claims
arising from such withdrawal.



HEALTH INSURANCE WAIVER
NO COUNTY PROVIDED HEALTH INSURANCE FOR YOU
OR YOUR FAMILY MEMBERS WILL BE CONTINUED UNDER
THE EFFECTIVE TERMS OF THIS WAIVER

| hereby for myself, my heirs executors and administrators, waive my rights to County-provided
health insurance coverage pursuant to the Collective Bargaining Agreement between the County
of Erie and the Sheriff of Erie County and the Teamsters Local #264.

I understand the RISK inherent to electing the Health Insurance Waiver Option and assume any
and all responsibility for said RISK to myself, my heirs, executors and administrators.

| release any and all rights and claims | may have against the County of Erie, the Sheriff of Erie
County and the Teamsters Local #264, and their respective representative as a result of my
waiver of health insurance coverage to which | was previously entitled.

| understand that once this withdrawal of health insurance coverage is in effect, | may not reenter
any County provided insurance plan until the next open period occurs or unless the employee
experiences a qualifying event. (See Section 19.4 (d)).

| have read the above waiver and upon my reading, fully understand its content.

EMPLOYEE DATE
TEAMSTERS LOCAL #264 DATE
ERIE COUNTY COMMISSIONER DATE

OF PERSONNEL
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SECTION 19.10: In addition any employee who withdraws from one of the Employer health
insurance plans in accordance with this Section shall be allowed to return to one of those plans
during any subsequent open period.

ARTICLE 20
RETIREMENT PLAN AND DEATH BENEFITS

SECTION 20.1: All eligible Sheriff Department employees will be covered in the non-
contributory pension plan by which they are currently covered.

SECTION 20.2: Should the so called "20 year plan" provided by Section 89(b) of the New
York State Retirement and Social Security Law of July 1, 1976 be reopened by the New York
State Legislature and the New York State Retirement system, the Sheriff shall recommend any
eligible qualified Deputy Sheriff to become a member of such plan and the County of Erie shall
provide any funds necessary to enter such eligible and qualified Deputies into such plan.

SECTION 20.3: The County shall commit to the placement of Deputy Sheriffs into the Twenty
Year Police and Fireman's Pension, if the State of New York makes this available.

SECTION 20.4: [n addition, all employees shall be provided coverage under the New

York State Retirement Plan's guaranteed Minimum Death Benefit Section 360-B, that provides
in case of death three (3) times the annual salary to a maximum of $20,000, and will be
permitted to credit unused sick leave to accumulated service on retirement up to a maximum
of 165 days in accordance with provisions of 341(j) Plan.

SECTION 20.5:  Effective May 24, 2001 and for the term of this agreement the County of
Erie and the Sheriff of Erie County agree to reopen the contract for purposes of placement of
Deputy Sheriffs into a twenty (20) year or twenty-five (25) year retirement plan.

ARTICLE 21
GRIEVANCES AND JUDICIAL REVIEW

SECTION 21.1:  General -

a) Itis the intent of this Article to promote and provide a mutually satisfactory procedure for the
settlement of grievances of employees arising out of the meaning, application or
interpretation of the terms of this Agreement.

b) No provision in this Agreement shall be interpreted to require the Union to represent an
employee in any stage of the grievance procedure if the Union considers the grievance to
be without merit or in contradiction of any law or regulation.

SECTION 21.2:  Definitions -
a) "Employee" shall mean any person employed by the Sheriff of Erie County and described
in the bargaining unit in Schedule "A" of this Agreement.

b) "Grievance" shall mean "any disputed matter" pertaining to conditions of employment,
violation or misinterpretation of this Agreement.

c) "Division" shall mean any Division of the Sheriff's Department of Erie County having
employees within the bargaining unit as described in Schedule "A".
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d) "Immediate Supervisor" shail mean the employee or officer of the next higher level of
authority who normally assigns and supervises the employee's work and approves his time
record or evaluates his work performances. The Sheriff may designate by name the
immediate supervisor in a particular Division if he chooses.

e) "Day" refers to calendar days and not work days.
f) "Work Day" shall mean all days other than Saturdays, Sundays, and legal holidays.

g) "Division Head" shall mean the person so designated by the Sheriff as the head of the
Division as previously defined in subdivision (c) above.

SECTION 21.3: Matter Relevant To Grievance Procedures -

a) The time limits set forth in this Article are of the essence. They may, however, be extended
by mutual agreement of the parties. The failure of the Union to proceed within the time limit
set forth shall terminate the grievance at that step. The failure of the Employer to answer
within the time limit set forth will entitle the Union to proceed to the next step of the grievance

procedure.
b) Any step of the grievance procedure may be by-passed by mutual agreement, in writing.

c) Inthe case of a group policy, or organization type grievance, the grievance may be submitted
directly to the Division Head.

SECTION 21.4: Union Stewards - Employees selected by the Union to act as Union
Representatives shall be known as "Stewards". The names of employees selected as stewards
and the names of other Union Officers and Representatives who may represent employees shall
be certified in writing to the Employer by the Local Union.

SECTION 21.5: Processing Grievance During Working Hours - The Union Stewards as
mentioned in Section 21.4 above and authorized Union Officers may, for reasonable periods of
time, investigate and process grievances during their regular working hours without loss of pay.
Such employees must request permission from their Division Head prior to leaving their job
assignment. If the Division Head is unavailable, permission may be granted by the next highest
in command. Permission to leave job assignments for the above reasons and purposes shall
not be unreasonably withheld.

SECTION 21.6: Labor Management Committee - Conferences between representatives
of the co-employers and at least three (3) representatives of the Union on important matters
which may include the discussion of procedures for avoiding future grievances and other
methods of improving the relationship between the parties, may be held upon request of either
party. Arrangements for such meetings shall be made in advance, and shall be held at
reasonable hours as mutually agreed upon by the parties. Employees acting on behalf of the
Union shall suffer no loss of time or pay should such meetings fall within their regular work hours.

SECTION 21.7: Rights of the Parties - Any party shall have access upon request to any

written statements or records which shall be presented as evidence by the other party at any
hearing provided by this Agreement in advance of said hearing. In the event sufficient time
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does not exist for any party to review such evidence, the hearing shall be adjourned to a later
date at the request of either party.

SECTION 21.8: Grievance Procedure -

STEP 1:

The Union Business Agent or his designee with or without the aggrieved employee shall present
a grievance in writing on a grievance form provided by the Union, setting forth the time, place
and date of the alleged grievance to the Sheriff or his designee, Facts of the grievance shall
include the particular section of the contract or the department rules, regulations and
procedures involved and the remedy sought by the employee. The grievance must be
presented within 15 calendar days of the occurrence of the grievance, or within 15 calendar
days of the date on which the employee first knew of such act or omission. The Sheriff or his
designee must hold an informal hearing within 10 calendar days from the date the grievance
was first presented to the Employer. He shall render a written decision within 5 days after the
informal hearing. If the grievance is not satisfactorily resolved at Step 1, the Union may appeal
within 10 days to Step 2.

STEP 2:

In the event the grievance has not been satisfactorily resolved in Step 1, an appeal may be
taken by the Union within 10 calendar days of the mailing of the Step 1 decision. The Union
may appeal the decision to the County Labor Relations Director, The County Labor Relations
Director or his designee and the Sheriff or his designee shall meet with the Union within 10
calendar days of the mailing of such appeal. A formal hearing will be held and a written decision
will be issued within 10 calendar days from the date of the hearing.

STEP 3:

a) In the event the grievance has not been satisfactorily resolved at Step 2, a request for
arbitration may be brought only by the Union, through the Business Agent of Local #264 or
his designee, within 10 calendar days from the day the Union received the Step 2 decision.
Notice of appeal to arbitration shall be served in writing to the Director of Labor Relations
for the County of Erie, with copies to the Sheriff.

b) The Arbitrator shall be selected as follows: A panel of permanent Arbitrators is hereby
established in the following order:

Howard Foster
Ronald Kowalski
Michael Lewandowski
Dennis Campagna
Jeffrey Selchick
Tom Maroney
Joseph Randazzo
Robert Reden

. Tom Rinaldo
10.Tim Taylor
11.Richard Chapman

CoOoNDIOR~WN =
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c) Either party will have the right to propose additional names which names will be added
once the other party has agreed to said inclusion in writing. Whenever possible, additions
will be given an opportunity to arbitrate at least one case on a probationary basis.

d) Any individual name will be removed from the list at the request, in writing, of either party.

e) Assignment to arbitrations will be on a rotating basis. The procedure can be changed if both
parties agree to the selection of a particular Arbitrator for a particular grievance.

f) Either party may modify or eliminate this procedure by ten (10) days written notice to the
other party. However, this agreement will continue in full force and effect until it is replaced
by another procedure agreed to by the parties and reduced to in writing.

g) The Arbitrator shall hold a hearing as soon as it is practical at a time and place convenient
to the parties. The Arbitrator shall have no power to add to, subtract from or modify the
provisions of this agreement on arriving at a decision of the issue presented. The decision
or award of the Arbitrator shall be final and binding on both parties. All fees and expenses
of the Arbitrator shall be divided equally between the parties except that each party shall
bear the cost of preparing and presenting its own case. Either party wishing a transcript at
an arbitration hearing may provide for one at its expense and shall provide a copy to the
arbitrator and the other party.

h) Representation: The Employer shall recognize the following grievance representative at
each step of the grievance procedure and shall release such representatives from normal

duties to process grievances providing that such absence from work will not interfere with
proper conduct of governmental functions.

Step #1 - Union Business Agent or his designee and the grievant.
Step #2 - Union Business Agent or his designee and Chief Steward.

Step #3 - Union Business Agent or his designee, Chief Steward, Chairman of the
Grievance Committee, and the Grievant.

i) Local #264 Staff Representative and International Representative may be present at each
step of the grievance procedure.

ARTICLE 22 - DISCIPLINE AND DISCHARGE

SECTION 22.1: Investigations and/or Interrogations -
a) Every effort shall be made to conduct interrogations during an employee's hours of work or
at a time in reasonable proximity to the beginning or end of an employee's shift.

b) An employee who remains on duty for the purpose of attending an interrogation shall be
compensated at the rate of time and one-half for all hours spent.

c) A Business Agent and/or Chief Steward shall be advised that an employee is to be questioned
regarding an employment matter. The employee shall be given an opportunity to meet with a
Business Agent and/or Chief Steward prior to the interrogation and, if the employee chooses,
a Business Agent and/or Chief Steward shall be in attendance during all questioning. It is
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d)

e)

f)

expressly understood, however, that the Business Agent and/or Chief Steward shall be in
attendance as an observer only. The employee may request and shall be granted one five
minute recess during the interrogation, and at that time may, if he so requests meet in private

with the Business Agent and/or Chief Steward.

If a written record of the interrogation is prepared, a copy shall be provided to the individual.

At the conclusion of the interrogation, the employee shall have the right to make an oral or
written presentation for the record.

This section shall not apply to those investigations, which could lead to criminal charges
being brought against an employee.

SECTION 22.2:

a)

b)

d)

The only procedure for taking disciplinary action against any employee that is covered by
this Agreement shall be set forth in the following sections.

Discipline shall be imposed only for just cause. Where the Sheriff or his designee imposes
a loss of leave credits, written reprimand, fine, suspension without pay, demotion in rank or
dismissal from service, a notice of such discipline shall be made in writing served personally
or by registered or certified mail upon the employee. Such notice shall contain the reasons
for such discipline and the penalty imposed. Letters of counseling are not considered
discipline, but copies should be sent to the Union.

In discipline involving infractions alleging criminal conduct, there shall be no limitations in
the amount of suspension without pay prior to the case being litigated under the grievance
procedure. Under the penal law, Article 10, Section 6, a crime is defined as a misdemeanor
of felony.

In discipline not involving allegations of criminal conduct, the amount of suspension, without
pay, prior to the case being litigated under the grievance procedure shall be up to a
maximum of thirty (30) days. Delays caused by the suspended employee may extend the
suspension period without pay.

The notice of discipline may be the subject of a disciplinary grievance, which shall be served
upon the Sheriff or his designee in person or by registered mail within 10 calendar days of
the date of the notice of discipline to the employee or the Union. The employee and the
Union shall be entitled to a meeting to present their position to the Sheriff or his designee
and the County Labor Relations Director or his designee within 10 calendar days of the
receipt of the disciplinary grievance, and a written decision shall be issued within 10
calendar days of the hearing.

In the event the disciplinary grievance has not been satisfactorily resolved at the previous
step, a request for Arbitration may be brought only by the Union, through the Business Agent
of Local #264 or his designee within 10 calendar days from the date the Union receives the
decision in (c) above.

Notice of appeal to arbitration shall be served as required under Article 21, Section 21,8,
Step 3 of this Agreement.
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g) A disciplinary Arbitrator shall confine himself to determination of guilt or innocence and the
appropriateness of proposed penalties. Disciplinary Arbitrators shall neither add, subtract
from nor modify the provisions of this Agreement. The decision or award of the Arbitrator
shall be final and binding on both parties.

h) An employee shall not be disciplined for acts which occurred more than two (2) years prior
to the imposition of the discipline. This section shall not apply to actions which result in
criminal charges.

i) Change of shift, work schedule, job transfer or work reassignment shall not be made for the
purpose of imposing discipline. Nothing in this paragraph shall bar any other action taken
pursuant to this Article.

i) Representation - The Employer shall recognize the following grievance representative at
each step of the procedure herein and shall release such representatives from normal duties
to process grievances providing that such absence from work will not interfere with proper
conduct of governmental function: Union Business Agent, Chief Steward, Chairman of the
Grievance Committee and the Grievant.

k) All fees and expenses of the Arbitration, if any, shall be divided equally between the
Employer and the Union or the employee if not represented by the Union. Each party shall
bear the costs of preparing and presenting its own case. Either party wishing a transcript at
the Arbitration hearing may provide for one at its expense and shall provide a copy to the

Arbitrator and the other party.
) 1) A Local #264 staff representative may be present at each step of the grievance procedure.

ARTICLE 23 - GENERAL PROVISIONS

SECTION 23.1: Pledge Against Discrimination and Coercion -
a) All references to employees in this agreement designate both sexes, and wherever the male
gender is used it shall be construed to include male and female employees.

b) The Employer agrees not to interfere with the rights of employees to become members of
the Union, and there shall be no discrimination, interference, restraint, or coercion by the
Employer or any Employer representative against any employee because of Union
membership or because of any employee activity in an official capacity on behalf of the
Union.

SECTION 23.2: Union Activities On Employer's Time and Premises -

a) The Employer agrees that during working hours and for reasonable periods of time on the
Employer's premises and without loss of pay, not more than seven (7) employees designated
as Chief Stewards whose names are submitted to the Sheriff in writing by the Union, shall
be allowed to engage in the following activities when necessary after obtaining permission
from the appropriate Division Head:

1. post Union notices
2. distribute Union literature
3. transmit communications authorized by the Local Union or its officers to the

Employer or his representative
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4. consult with the Employer, his representatives, Local Union Officers, or other non-
employed Union representatives concerning the enforcement of any provisions of this
Agreement

SECTION 23.3: Contract Negotiations - The Employer will give time off with no loss of
pay for seven (7) members of the Local Union Contract Negotiating Team to participate in
contract negotiations.

SECTION 23.4:

a) Uniform Allowance:

1.

All employees who are normally required to wear uniforms, excluding Kitchen Personnel,
but including the Internal Affairs Personnel, Civil Division Personnel, and those Deputies
on recognized managerial assignments will be granted an annual allowance each year
of the Agreement, which the sum of $750 shall be paid to each civilian employee during
the first pay period in November of each year. Effective 1/1/2019 Sworn employees will
receive an annual allowance of $1,000.00.

Effective 1-1-01, a $250.00 voucher to be added to current allowance, to include Kitchen
Personnel in voucher only, when the current allowance check is issued. It is understood
that if the Sheriff decides to change the hats, such change will be paid for by the uniform
allowance voucher.

b) Uniform allowance shall be paid as follows:

1.

All eligible employees of the Sheriff's Department who are on the active payroll, paid
leave status or on an approved leave without pay on November 1 of each year, shall be
paid a uniform allowance on the first pay day of November.

For each months service in the year preceding the applicable November 1 date in (1)
above, each Employee shall receive a pro rata credit (1/12) of such uniform allowance.
A months service shall be credited for any month in which the Employee was on active
duty for one eight hour day or more, If any employee was not on duty for at least one
eight hour day such employee shall not receive the (1./12) pro rata credit for that month.

It is agreed and understood that this will be a lump sum payment earned on each
November 1 and paid no later than each November 15. Employees who are terminated
with just cause, voluntarily terminate employment or are retired during the year, do so
with the understanding and agreement that they shall not receive the uniform allowance,
nor any part thereof, if they terminate prior to the November 1 eligibility date above.

To be perfectly clear, if an employee is terminated or retired such employee loses all
credits for the uniform allowance for that year, however, if an employee is on leave
without pay on November 1, such employee shall be eligible for a pro rata allowance
calculated as indicated above. Uniform allowance shall be paid only once each year
between November 1 and November 15.

It is agreed and understood that this Agreement shall not delete nor add to those Sheriff
Department employees who are currently eligible for uniform allowance.
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6. The employers agree to negotiate the impact of any major uniform changes.

SECTION 23.5: Badges - Upon retirement, a Deputy Sheriff who has fifteen (15) years
of service in the Erie County Sheriff's Department will be allowed to keep his badge on his date
of retirement.

SECTION 23.6: Temporary Employees -

a) Any employee who is hired on a temporary basis and who is subsequently transferred to
permanent status shall be credited with seniority for the purpose of all benefits of this
Agreement from his original date of hire as a temporary employee.

b) Temporary employees shall receive the entrance level grade of pay in the classification
involved.

SECTION 23.7: Sanitary Facilities - The Employer agrees to keep in good working order
all existing sanitary facilities under his control.

SECTION 23.8: Car Allowance - Civil Deputies shall receive a mileage allowance paid in
accordance with the regulations of the Civil Practice Law and Rules, Section 8012. At present
this reimbursement is set at twenty-three cents per mile, and is to be paid as such effective
January 1, 1988. The County's policy on mileage reimbursement will be maintained in all other

cases.

SECTION 23.9: Printing of Contract - The County will pay for the cost of the
Agreements it requests, if any, from the Union.

SECTION 23.10: Polygraph Test - The Employer may not require any employee to take a
polygraph test against their will.

SECTION 23.11: Legal Counsel - The Employer will provide counsel for the defense of any
employee against whom a civil complaint (only) is filed or sued for alleged false arrest or abusive
power in the line of duty at no charge to the employee, it being understood that any employee
who is charged with a criminal offense must employ his own Counsel as he so desires in such
criminal action. The Joint Employers agree to grant a payroll deduction for any Union member
that voluntarily enrolls in the Teamsters Legal Defense Fund.

SECTION 23.12: Personnel Records -

a) An employee shall, within five working days of a written request to the Sheriff, have an
opportunity to review his official personnel folder in the presence of a Union Representative
(if requested by the employee) and an appropriate official of the Sheriff's Department. He
shall be allowed to place in such file a response of reasonable length to anything contained
therein, which such employee deems to be adverse.

b) The official personnel history folder shall contain all memoranda or documents relating to
such employee which contain criticism, commendation, appraisal or rating of such
employee's performance on his job. Copies of such memoranda or documents shall be sent
to such employee simultaneously with their being placed in his official personnel history
folder. An employee may, at any time, request and be provided, copies of all documents and
notation in his official personnel folder. Copies of entries in personnel file shall be provided,
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free of charge, once during the employment period. All additional copies shall be at the
employee's expense.

c) Any material in the official personnel history folder of an adverse nature over eighteen
months (18) old shall not be referred to in disciplinary proceedings.

SECTION 23.13: Safety Standards -

The Employer and the Union agree to establish a Labor/Management committee as the sole
means to establish policy and procedures for the purpose of operation of the holding center,

the dealing with the issues of the unit personnel and the handling of contagious diseases, for
safety, and for health issues.

Such committee shall be composed of six (6) members, three (3) selected by the Sheriff of
his designee, and three (3) selected by the Union. The parties shall notify each other of their
selection. Such selection shall be made by whereupon the first meeting shall take
place on and shall meet on every last Thursday of every month. The committee
members shall agree on a time and place for the meetings. Three (3) members shall
constitute a quorum.

Before being agreed to by consensus or submitted to a vote, all proposed policies and
procedures shall be in written form. Proposed policies and procedures may be submitted by
any member of the committee for consideration by the entire committee.

After discussion of the proposed policy and procedure and any amendments thereto, the
parties shall endeavor to reach consensus. If they are unable to reach consensus, it shall be
put to a vote. If approved (by consensus or by vote), the policy and procedure shall become
part of the Sheriff's Policy and Procedure Manual, and shall be subject to the parties'
grievance and arbitration machinery contained in Section 21 of the cba.

Any and all policies and procedures shall not be in contradiction with any article of the current
collective bargaining agreement.

Any and all policies and procedures shall not be in contradiction with any provisions of the
United States Department of Justice "consent decree" or United States Department of
Justice "stipulated order of dismissal" or any requirements mandated by the New York State
Commission of Correction.

SECTION 23.14: K9 Deputy Erie County Holding Center -
The Deputy or Deputies that are assigned with handling dogs belonging to and/or utilized by
the Erie County Sheriff's Office shall be compensated as follows:

a) The Deputy Handler shall be compensated at the rate of ten dollars ($10.00) per day for
seven (7) days a week to be paid out of the asset forfeiture fund.

b) The Erie County Sheriff's Office shall continue to be responsible for the food and medical
care needed by the animal.
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ARTICLE 24 - INDEMNIFICATION

SECTION 24.1:

a) The defense of any legal action against any employee in the office of the Sheriff resulting
from his act or omission done or made in good faith in the performance of an official duty
shall be the responsibility of the County Attorney, and any monetary damages to the
employee resulting from such legal action, except for damages resulting from malfeasance,
misfeasance or non-feasance in the service or execution of civil process, shall be deemed
to be the responsibility of the County provided that such employee shall within three (3) days,
(Monday through Friday) of the time he is served with any notice, summons, complaint,
process or demand, deliver the original to the County Attorney.

b) This provision shall not make the County responsible for the acts of the Sheriff thereof, nor
relieve the Sheriff from any liability to which he is lawfully subject.

SECTION 24.2:If required for any employee covered in this bargaining unit the County shall
maintain, at no cost to the employee, a policy of liability insurance including coverage against
damages resulting from such employee malfeasance, misfeasance, or non-feasance in the
service or execution of civil process.

ARTICLE 25 - SAVINGS CLAUSE

SECTION 25.1: Should any Article, Section or portion thereof, of this Agreement to be
held unlawful and unenforceable by a court of competent jurisdiction such decision of the court
shall only apply to the specific Article, Section or portion thereof, directly specified in the decision
and upon the issuance of such a decision, the parties agree immediately to negotiate a substitute
for the invalid Article, Section or portion thereof.

ARTICLE 26 - EMERGENCY SITUATIONS

SECTION 26.1: In the event of any emergency as determined by the Sheriff, any of the
following Articles may be suspended by the Sheriff for the duration of the emergency:

Article 9 - Hours of Work

Article 10 - Reporting Time
Article 11 - Work Force Changes
Article 12 - Holidays

Article 13 - Vacations

Article 14 - Paid Leaves

ARTICLE 27 - PHYSICAL FITNESS

SECTION 27.1:  Agreement in Principle -

a) The Sheriff and the Union agree that being physically fit enables officers to extend their
lives, handle stress better, reduce job related injuries and, in general better perform their
duties. Therefore, the parties agree that a physical fithess program may be established.
The Sheriff and the Union agree to establish a joint committee to specify and establish said
physical fitness testing program. The above named committee shall meet to discuss such
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details as administration, testing, exemptions, discipline, etc., and such meeting shall not
be considered as negotiations, but shall be considered as Union Management meetings.
The physical fitness standards that may uitimately be established shall specify a minimum
standard of physical fitness as well as a higher standard of fitness which officers can attain
on a voluntary basis. Officers achieving the higher standard of fitness shall be awarded an
appropriate service ribbon evidencing such achievement. Further, the physical fitness
testing program shall be incremental by age groups and will recognize that some
employees were not required to pass a physical agility test during the initial employment
process.

b) This package to include complete listing of bargaining unit classifications (Schedule "A").

ARTICLE 28 - DRUG TESTING

SECTION 28.1:  Preconditions to Drug Testing -
a) All sworn personnel and nurses in the bargaining unit must be provided information on what
drugs or substances are prohibited, prior to the implementation of this policy.

b) Any drug testing policy which is applied to the members of the bargaining unit will be applied
to all sworn personnel and nurses.

c) The County of Erie and the Sheriff of Erie County will select the MRO.
d) Random drug testing shall be performed only as noted herein.

e) The following drug testing methodology shall be used for any drug test performed on sworn
personnel and nurses:

1. "Initial Test" the initial test shall use an immunoassay (EMIT) test as a screening test to
rule out the presence of a controlled substance or its metabolite. Those samples which
test positive shall be subject to confirmatory testing as described below.

2. "Confirmatory Testing" all specimens identified as positive on the initial test shall be
confirmed using a gas chromatography/mass spectrometry ("GC/MS") technique.
Testing shall be conducted by a laboratory with a National Institute on Drug Abuse
("NIDA") certification. All confirmed test results shall be referred to a medical review
officer ("MRO"), described below. If at any time there exists a test with a higher rate of
reliability than the GC/MS test, as determined by the U,S. Dept, of Health and Human
Services ("HHS"), such test shall be used in place of the GC/MS test if requested by the
Sheriff of Erie County.

3. "Cutoff Levels" the cutoff levels utilized by the U.S. Department of Health and Human
Services (U.S.H.H.S.) shall be utilized for initial and confirmatory testing. Tested levels
which fall below these cutoff levels shall be considered negative results.

SECTION 28.2: Definitions -
a) "Test" refers to an on duty drug test.

b) "Urine Test" a urine sample submitted to a laboratory for testing.
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c) "Collection Site" a place designated by the Employer where employees present themselves
for the purpose of providing a specimen of their urine to be analyzed for the presence of

drugs.

d) "Medical Review Officer" (MRO) a licensed physician responsible for receiving laboratory
results generated by the Employer's testing program who has knowledge of substance abuse
disorders and has appropriate medical training to interpret and evaluate an individual's
positive test result together with his or her medical explanation, at or above the cutoff level
assigned to that substance as reviewed by the M.R.O.

e) "Positive Test Result" a test result that shows evidence of a drug, drug metabolite, in a
person's system, without a valid medical explanation, at or above the cutoff level assigned
to that substance as reviewed by the M.R.O.

f) "Rehabilitation" treatment of a drug abuse problem, including counseling and monitoring
from providers.

g) "Treatment" a therapeutic residential or outpatient program for employees with drug abuse
problems.

h) "Immediate Discharge or Inmediate Discharge Without Recourse" implies no review through
the grievance/arbitration procedure of the collective bargaining agreement between the
Union and the Employer.

i) "Employee" the term employee, when used in Article 29 of this agreement, shall mean sworn
personnel and nurses.

SECTION 28.3: Prohibited Substances - The Department may test for the presence of any
of the following substances: marijuana, cocaine, opiates (ie: heroin, morphine), amphetamines
and phencyclidine (PCP).

SECTION 28.4: Individuals Subject to Drug Testing and Testing Circumstances -
a) All sworn personnel and nurses may be subject to drug testing. The following may be

subjected to random urinalysis tests at any time, but not more than twice in any calendar
year (January 1 - December 31).

1. All sworn personnel in the title Deputy Sheriff Officer.
2. All sworn personnel assigned to Civil Process Division.
3. All nurses assigned to the Erie County Holding Center.

4. Promotional sworn personnel and nurses on a one time basis during probationary period
(then covered under Article 29 of the Collective Bargaining Agreement).

5. Newly hired sworn personnel and nurses during the probationary period (then covered
under Article 29 of the Collective Bargaining Agreement).

b) The selection of any employee for random testing shall not prevent any other or further
testing for that employee as provided in this policy.
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c) For random testing, an employee's name shall be withdrawn from the pool for any of the
following reasons: L.D.l., leave approved prior to a notice of testing, hospitalization, layoff,
vacation, approved personal leave, or any other absence.

d) Other Testing Circumstances:

1. "Post Accident" sworn personnel shall be tested when the Sheriff, his designee,
commanding officer, or department head has reasonable suspicion that drugs were
involved in the accident in the use of the Employer's vehicle.

2. "Post-Rehabilitative/Follow-Up" employees who are returned to work following
participation in a drug rehabilitation program shall be required, at the Employer's option,
to submit to "return to work" and "follow-up" drug tests to ensure that they remain
substance free for a period of 2 years.

e) "Positive Test Results" unless otherwise noted in this policy, a final positive test result in
immediate discharge.

f) "Reasonable Suspicion” an employee may be tested where there exists a reasonable
suspicion that the employee is under the influence of drugs as defined under the provisions
of this policy, The term "reasonable suspicion" shall, for the purposes of this program, be
defined as observed aberrant unusual on-duty behavior not immediately explained by
causes other than that of drug use and/or the physical manifestations of drug use (e.g. drug
paraphernalia, observed possession of drugs, etc.). A test may be conducted when: .

1. Observed by the employee's immediate supervisor or higher ranking officer and
confirmed by the observation of another officer or supervisor. Such observations must
be documented.

2. The type of behavior observed and documented is a recognized and accepted symptom
of intoxication, impairment or use of drugs.

These signs may include, but are not limited to:

e difficulty in maintaining balance
e slurred speech

e abnormal or erratic behavior

e apparent inability to perform assigned duties in a safe and satisfactory manner

Employees who are directed to submit to reasonable cause testing shall be relieved from
all duties and placed on administrative leave of absence with pay, pending the receipt of
test results and the completion of any investigation conducted by the Employer.
A positive reasonable suspicion testing will result in immediate discharge.

SECTION 28.5: Testing and Test Results -

a) "Drug Testing Procedures” the following procedure shall be used whenever an employee is
required to give a urine sample:
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A urine sample will be taken of the employee. The collection shall be done in such a
manner as to protect the authenticity and reliability of the sample and the privacy of the
individual.

Immediately after the sample has been given, it will be divided into two (2) equal parts,
provided at least 60m1 has been provided. Each of the two (2) portions of the sample will
be separately sealed, labeled and stored in a secure and refrigerated atmosphere. Both
(2) of the samples will be sent or delivered to a testing laboratory.

In each instance of a drug test, a chain of custody procedure will be followed. This
procedure is used to account for the integrity of each urine specimen by tracking its
handling and storage from point of specimen collection to final disposition of the
specimen.

A chain of custody form will be used from the time of collection to receipt by the testing
laboratory/laboratories. Upon  receipt by the Ilaboratory/laboratories, an
appropriate laboratory chain of custody form accounting for the sample within the
laboratory shall be used.

A tamperproof sealing system designed in the manner such that the specimen bottle will
be sealed against undetected opening and the bottle can be identified utilizing an
identification number identical to that appearing on the urine custody and control form.
Space shall be provided to initial the bottle, thereby affirming its identity.

Should the employee be unable to pass the required amount of urine, he/she shall remain
at the collection center and follow all directives given by the collection site person until
such time as 60m1 or more of urine has been passed. Should the employee be unable
to pass at least 60m1 of urine during his/her shift, he/she shall be referred to the
Employer's designated physician who shall determine if such inability

was purposefully done or medically unavoidable. If medically unavoidable, the
employee shall be eligible for retesting at any time designated by the Employer during a
twelve month period.

b) "Report and Review by MRO" all confirmed positive drug test results shall be referred to an
MRO who shall perform the following tasks:

1.

Review the chain of custody documents and test results for completeness and
accuracy.

2. Give the employee an opportunity to discuss the results.
3

If there appears to be no medical reason for the positive test result which is acceptable
to the MRO, the test shall be verified as positive and the same reported to the Sheriff
and/or his designee.

Should the employee provide a medically acceptable explanation to the MRO, the MRO
shall report the test as negative to the collection clinic, which in turn shall report same to
the Sheriff and/or his designee.

"Retest Procedures Following Positive Drug Test Results”" if the confirmatory test and
medical review is positive for the presence of an illegal drug, the employee will be so notified
and the employee and the union will be provided with copies of all documents pertinent to
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f)

g)

h)

the test sent to or from the employer by the laboratory. The second untested sample, which
has been retained by the laboratory, shall be submitted by the employer to a different testing
laboratory using the testing procedure noted herein. The employee, the union and the
employer will be given a copy of the results. Should the second result be positive, the
employee and the union waive any right to challenge the integrity of the chain of custody or
the testing protocol for either sample.

"Specimen Integrity and Employee Conduct” specimen collection will occur in a clinical
setting and under strict procedures so as to avoid specimen tampering. Careful chain of
custody procedures shall be followed at all times. Any attempt to hinder collection
procedures or to adulterate or substitute a urine sample will result in disqualification of an
applicant and disciplinary charges against the employee and a re-test.

"Negative Reasonable Suspicion Test Results" the union shall be immediately provided a
complete listing of ali of its members who are tested either for the random or reasonable
suspicion test. The union may thereafter review any negative reasonable suspicion testing.

Such review shall be through the contract's grievance and arbitration
mechanism. Each such question should be initiated by the union directly at Step 3. Should
an arbitrator ultimately determine that there was bad faith on the part of the supervising
officer who initiated the reasonable suspicion test, or that he/she otherwise acted in an
arbitrary or capricious manner, the arbitrator may award the employee involved up to one
day's pay at his/her regular straight time rate, and any other penalty deemed appropriate by
the arbitrator.

"Positive Test Results Procedures" for the purposes of this policy, unless otherwise stated,
an employee may not be terminated or otherwise subjected to any disciplinary action for
prohibited drug usage until the re-testing procedures are completed as defined in Section
28.5 (c) of this procedure and said test is deemed a positive test by the MRO.

"Refusal to Submit to Test" employees who fail or refuse to immediately appear for testing
as directed shall be subject to the discipline procedures of the collective bargaining
agreement. Such a failure to submit to a test will result in the suspension of the employee
and thereafter he/she will be required to submit to a test within 24 hours of the original test
request. A further failure to submit to this second test will result in discharge under the
provisions of this policy.

"Employee Rights" employees shall have a right to refuse a random test above and
beyond the requirements set forth in this agreement.

SECTION 28.6: Employee Assistance and Rehabilitation -
a) "Employee Assistance" the employer with the cooperation of the union, shall promptly utilize

the Employee Assistance Program (EAP) to:

1. Educate employees about the dangers of substance abuse.

2. Provide a resource for treatment of alcohol and drug abuse problems.

3. Assist employees with a number of other services unrelated to substance abuse

designed to aid in the identification, intervention and resolution of personal problems (ie:
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family, marital, financial, etc.) which negatively impact on the employee's employment
with the Erie County Sheriff's Department.

4. Provide initial counseling, problem identification, short-term counseling, referral if
necessary, to a professional agency or person who can assist the employee to resolve
his/her problem, and to offer follow-up support and monitoring.

b) The services of the EAP shall be free to any employee. The costs of any professional help to
which the employee or immediate family member is referred, beyond the services of the EAP
and what may be covered by the employee's health insurance program, shall be the
responsibility of the employee.

c¢) Use of the EAP services or any further professional help by an employee shall not preclude
discipline for incompetence, misconduct or unsatisfactory job performance. Any discipline
imposed shall be pursued in accordance with applicable provisions of the collective
bargaining agreement.

d) "Confidentiality” use of the EAP services or further professional help shall be confidential
except when confidentiality is waived by the employee as discussed below. EAP records
shall be maintained separately by the EAP coordinator, and shall not be included in
personnel files. The EAP shall provide the employer's EAP coordinator with statistical data
only regarding the use of the program by the employer's employees and members of their
immediate families. In this regard, there shall be no names or reference of any type
whatsoever that would enable any Department official to identify any subject of the EAP
program.

e) "Terms Pending Drug Rehabilitation" while undergoing treatment in the Erie County Sheriff's
Department's approved program, the employee:

1. Shall be relieved of duty, utilizing whatever leave time may be available in accordance
with the collective bargaining agreement and/or the federal law. The employee shall be
required to utilize all paid leave credits (ie: vacation, personal, and comp) before utilizing
paid sick leave.

2. "Return to Light Duty Following Rehabilitation" employees may be returned to "light
duty” (contingent upon the availability of such an assignment) when:
a) They have successfully completed the required in/outpatient rehabilitation
program, and

b) They have obtained a full release from the designated EAP counselor/physician,
and

c) They continue the recommended/prescribed rehabilitation program as
determined by the EAP.

e While on such light duty, the employee may be subject to regular and
frequent urinalysis drug testing.

3. Return to Full Duty:

45



a) The employee may not return to full duty until he/she has satisfactorily completed
Employer's approved drug/substance abuse program and obtained a negative
drug urinalysis test result, and gained written clearance from the Employer's
designated physician.

b) Should the employee be returned to full duty status, he/she shall be placed in the
selection pool for a period of twenty-four (24) months.

SECTION 28.7: Amnesty Rehabilitation Program -

a) "Treatment/Rehabilitation Encouraged" members of the Teamsters Bargaining Unit who
have a drug abuse or addiction problem are hereby encouraged to seek treatment and
rehabilitation under this Employer/Union EAP program. Participation in this program shall
be without fear of any discipline of discharge penalties provided:

1.

Entry and participation in such treatment and rehabilitation must occur prior to employee
selection for random drug testing or selection for reasonable suspicion or post-accident
testing.

An employee's refusal to participate in any material aspect of the subject EAP
counseling/rehabilitation program or a failure to complete counseling and testing as may
be required by the EAP, the referral agency, doctor, or counselor, shall be cause for
termination from employment.

The employee must sign any and all releases and/or waivers so as to allow the Employer
to ensure employee participation in the counseling/rehabilitation program. Information
acquired by the Employer shall be viewed by only those in a need-to-know status, and
shall be filed separately from the employee’s personnel file. In all other respects, the
employee's right to confidentiality shall be respected.

"Confirmed Positive Test Results" a positive drug test result and the MRO's confirmation
of a positive drug test result following entry in and/or completion of any
treatment/rehabilitation program shall result in the employee's discharge under the
provisions of this policy.

"Awareness and Education Program" an awareness and education program will be in
effect during the first three (3) months following the effective date of the agreement, and
during this three (3) month period no drug testing under the provisions of this policy or
until the joint EAP program is in effect shall be conducted.
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SECTION 28.8: Part of Employer/Union Contract - This policy shall be considered
part of the Employer/Union Collective Bargaining Agreement.

/

SECTION 28.9: Changes in Medical Coverage by Providers - In the event that any

or
all the providers of health care benefit insurance modify or change the levels or coverage
for drug treatment related medical activities during the life of any collective bargaining
agreement, the employees covered under the provisions of this drug testing policy shall
have the option to select any other health care insurance plan offered by the Employer

without limitation to open enroliment periods.

ARTICLE 29 - TOTAL AGREEMENT

SECTION 29.1: Not withstanding any Personnel Rules, and Regulations, Local Laws or
resolutions, the foregoing constitutes the entire Agreement between the parties and shall
supersede any and all personnel rules, regulations, Local Laws, or resolutions and no
verbal statements or other amendments, except an amendment mutually agreed upon
between the parties and in writing annexed hereto designated as an amendment to this

Agreement, shall supersede or vary the provisions herein.

ARTICLE 30 - STATUTORY PROVISIONS

SECTION 30.1: It is understood by and between the parties that any provision of this
Agreement requiring legislative action to permit its implementation by amendment of law
or by providing the additional funds therefore, shall not become effective until the

appropriate legislative body has given approval.
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ARTICLE 31 - TERMINATION AND MODIFICATION
SECTION 31.1:

a) This Agreement shall be effective as of January 1, 2019 and shalt remain in full force
and effect until the 31st day of December 2023. It shall be automatically renewed from
year to year thereafter unless either party shall notify the other in writing one hundred
eighty (180) days prior to the termination date that it desires to modify this Agreement.
In the event that such notice is given, negotiations shall begin not later than one
hundred fifty (150) days prior to the termination date. This Agreement shall remain in
full force and be effective during the period of negotiations and until notice of termination
of this Agreement is provided to the other party in the manner set forth in the following
paragraph.

b} In the event that either party desires to terminate this Agreement, written notice must
be given to the other party not less than ten (10) days prior to the desired termination
date which shall not be before the anniversary date set forth in the preceding paragraph.

IN WITNESS WHEREOF, the duly sworn authorized representatives of the parties have
signed their names below this day of De¢emBer /1, 20/9

P, 7 ' - »
iﬂm d, Mﬁé’!\ /5/@"——"}%;4'-—‘
Géﬁr’ A. Wilson, ESQ Commissioner Brian C. Dickman, President/PEQ

Erie Coun bor Relations Teamsters 264

oz, [ g

Tim Howard, Sheriff Erie County

’Unﬁ?@ "%, —

ark C Poloncarz County Executive County of Erie

[Mve Al Prckor ~ (5 At Gy Afferrzy

APPROVED AS TO FORM
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ARTICLE 31 - TERMINATION AND MODIFICATION

SECTION 31.1:

a) This Agreement shall be effective as of January 1, 2019 and shall remain in full force
and effect until the 31st day of December 2023. It shall be automatically renewed from
year to year thereafter unless either party shall notify the other in writing one hundred
eighty (180) days prior to the termination date that it desires to modify this Agreement.
In the event that such notice is given, negotiations shall begin not later than one
hundred fifty (150) days prior to the termination date. This Agreement shall remain in
full force and be effective during the period of negotiations and until notice of termination
of this Agreement is provided to the other party in the manner set forth in the following
paragraph.

b) In the event that either party desires to terminate this Agreement, written notice must
be given to the other party not less than ten (10) days prior to the desired termination
date which shall not be before the anniversary date set forth in the preceding paragraph.

IN WITNESS WHEREOF, the duly sworn authorized representatives of the parties have
signed their names below this day of DecemFer /1, 20/9

e A diLon Py A

GWA. Wifson, ESQ:, Commissioner Brian C. Dickman, President/PEO
Erie Coun bor Relations Teamsters 264

\ s, S fhn

Tim Howard, Sheriff Erie County

Mark C. Poloncarz, County Executive County of Erie

e andin bfonr ~ (A Crunty ”’”'Wff?-

APPROVED AS TO FORM
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MEMORANDUM OF AGREEMENT

The Sheriff and Teamsters Local #264, shall establish a committee to study the question of
upgrades in the Sheriff's Department. The Sheriff shall designate three employees to serve on
the committee and Local #264 shall designate three employees to serve on the committee. The
committee will forward any recommendations to the County Executive and to the County

Legislature for their review.
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MEMORANDUM OF AGREEMENT

It is agreed that whenever per diem (part-time) employees are utilized there will not be any

regular full-time employees on layoff.

It is agreed by all parties that the practice of using employees commonly referred to as per-
diem employees to maintain minimum staffing requirements at the Erie County Holding Center
and at the Erie County Holding Center Annex and at any other site location operating under the
authority of the Erie County Holding Center, may be continued under the following provisions:

"The Sheriff agrees that in all cases which involve minimum staffing needs for the Erie
County Holding Center Operations that regular full-time personnel working on the
respective shift will be utilized before calling to duty any part-time personnel. The Union,
for its part, recognizes that given time constraints and the lack of available full-time
regular personnel to work overtime situations, that it will be necessary, from time to time,
to meet these situations by utilizing part-time employees”.

The following per diem positions in the Sheriff's Department are exempt from this Agreement:

Number of Per Diem Employees

19 Max

2 Max

2 Max

5 Max

Department

Holding Center Deputy Sheriff
Officers working 285 Hours
maximum per week with the
exception from the period of
May 15 through September 15,
the 285 hours maximum per
week maybe increased to 570
hours maximum per week
(subject to mutual agreement
on a yearly basis).

Holding Center Infirmary working
19 hours per week.

Radio Room, title Dispatcher,
working 19 hours per week.

Administration, Holding Center,

each working 19 hours per week.
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4 Max

2 Max

4 Max

1 Max

3 Max

Administration, 10 Delaware,
each working 19 hours per week.

Administration, Civil, working 19
hours per week.

Administration, Police Service,
each working 19 hours per week.

Administration, Professional
Standards, working 19 hours per
week.

Commissary, each working 19
hours per week.

It is agreed by the parties that any dispute arising out of utilizing per-diem employees shall be

subject to the grievance and arbitration procedure.
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SCHEDULE "A"
TITLES IN BARGAINING UNIT

SHERIFF - DEPUTIES

ADMIN ASST (HC)
ASST TR INST SH
COURT ATTD SHR
COURT OFF SHER
DEP SHER OFF

558 DEP SHER-

OFF SPA SPK

DEP SHER OFFICER
DEPUTY SHERIFF CIVIL
PRIN COURT DEPUTY
SECURITY DIR CTS
SERGEANT
SERGEANT CIVIL
SERGEANT OFFICER
TECHNICAL SERG
TRAIN INST (HC)
TRAINING DR (SHER)

SHERIFF - NON DEPUTY

ACCT CLK TYP SHER
ACCT CLK TYP (HC) 55B
ACCT CLK TYP-CIVIL
AMIN ASST SHER

ASST BOOKPR-CIVIL
ASST COOK HOLD CEN
CH ACCT CLK (CIVIL)
CHAPLAIN (RPT)

CLERK STENO (CIVIL)
CLERK STENO (HC)
CLERK STENO (SHER)
CLERK TYP SHER PT
CLERK TYPIST (CIVIL)
CLERK TYPIST (SHER)
CONFID AID SHER
COOK HOLD CEN

COOK MANAGER (HC)
COORDINATOR OF SUBSTANCE ABUSE
DATA ENTRY OPR HC
DISPATCHER SHER 55B
DISPATCHER SHERIFF
DOMESTIC VIOLENCE SPECIALIST
DRUG ABUSE LECT
INMATE ASSIST CLK
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SHERIFF - NON DEPUTY
(CONTINUED)

KITCH HPR HOLD CEN
LABORER SHERIFF
MAINTENANCE WKR SHER
PAYROLL CLK SHER
PERSONNEL CLK SHER
POL COMP WTR SHER 55
POLIC COMP WTR SH
PRINT CLERK (SHER)
RECEPTIONIST SHER
RECORDS CLERK
RECORDS CLERK (SENIOR)
RECREATION ASST (HC)
SR ACCT CLK (SHER)

SR CLK (SHERIFF) 55B

SR CLK STENO (SHER)

SR MED SEC SHER

SUPV AUTO MECH SH

SHERIFF MEDICAL STAFF

Charge Nurse Holding Center (CN-HC)
Charge Nurse Correctional Facility (CN-CF)
License Practical Nurse (LPN)

Registered Nurse (RN)

Medical Office Assistant (MOA)
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SCHEDULE "B"

APPLICATION AND NOTICE

For Memhbership in Local Union No.
Aftiliated with the Inlernational Brotherhood of Teamsters

wighy «
27

Tsahtarily submie this Application or Menthership in f.ocal Cnion _ . _ __,alTiliated with the lnternatioua)
Bratherhoott of Teamsters, so that [ wmay ully partieipate in the aetivities of e Lnian. | understand tat By becants
ing anel yeinadining 2 member of the Uninn, Ewill he entided (o artead membership meetings. partheipabe in the devel-
apuent af cantract propasaly for colleetive bargaining, vote n vatify or reject colleetive bogaining ageeements, vun
for Unfan affice o aipport candidates of iy choice. tevelse Unfen publications sl take wivantape of progeams
avattable onby 1o Unton members, | unelerstoml that ondy oy s omender af e Unlon wilh 1 3e able 0 determine the
cowrse the Lhian rakes ta cepresent me i nogutistions to mgnove my swages, e benefic and wirldng eanditions.
And, T undeestand taf e Union’s streng Ul and ability to represent my Interests depends upon wy exerelsing wy
vight, as garanteedl by federal Taw, to join the Enin and engagse it collect ive activities with niy fellos workers,

Tundvrstand that under the current law, 1 may clect “nonmember' status, and cai sadishy iy conleactual obligition
MECEATIEY fo relain my empladmient by paving o antomnt equal to e anifivean dyes and initlation fev resguined of muen-
bevs of the Lo adss nanderstand hat i1 eleer aur o Becone o member o senvain o mtembien, 1 mny alject 1o pay-
Iy the prasvata postion oF vezniae Uision dues on fees that ave ol germane to colletive haegainl 1 continel inl
tration andd gricyanes adjnstinent, and Lea veimest the Locat Union to provide me sith information canecrning its mast
recent allocntion ol expentlitines devoterd toactivitivs that dve btk germame auid notegerinime i its perfornmnee as the
callective Bargatning veprosemtative sufliciont fu ennble e to deelde whether or nnt w lieconme an abjecton Eomterstaml
that nunmembers wis chavse to olject (o pavimg e proseats portion of sesgdae Vit dues o fees that are nol ger-
e lo cotlective busgaining will be entithed to 3 veduetlon in fees bised on e afiementioned sllieation of expendls
fures nd will loe the vighs (o cliltenpe e cortectuesy of (e altueacion. The procedares far fiting sueh challnges will
be grovaded by Eocal Union, upon reguest,

Fhinve vead and wnderstand the aplions availahle to e and submit lis applicicion (¢ be adndied os & member of

the T oeal Unign

PRINT ROV £eetpalion
1 AGT NAKLY EE (LT

Szl e e g Phone et
Gty S1aig o Aap Gede .
Epigyiment
cnployer PO Dale —pe
e A M i Sy TIUIW L g Nime i
Stalr Aip Cinedn

nilapor Fae § Pyid (o

Oceof Jfietiv GomiaiSecwiy Mo, _

Hawe you vvar houn a membe: ol a Teamster Lona! Unlon?
Il yas, whal Lecal Ursion Mo,

DATE QF APPLICATION SIGNATURE OF APPLICANT
‘White Sopv Lo Leeal Uiven Yailo.w Copy 10 Local Jniors Dizh Gapy 1 Apphicant

¢ CHECKOFF AUTHORIZATION i
AND ASSIGNMENT

.. heraby anlharize my saployer lo deduct fram my

I _
(Print Nsme}

wages each and svary monih a0 amount ¢ijuat tn ¢hie manihly dies, initiation fees and uniform assessments of Local
Unian . anit dlrect sich amounts so deducted (o be furned over each month 1o the Secrelary-Treasuret of
such Local Unlon fer and oa ny behalf,

his authorization js voluntary and Is not cunditianed an iy peusend or Iulure memhorship fa tho Unian

This anthorization and assignment sl be lirevorniile tor the tann of the apphicable cantract batween he unign and
tha emaloyor or for ane year, whichever is the lesser, and shall antomatically ronsw itsell lor sucassive yearly of
applicable canteast periods thereater, whichever is lesser, anfess | give wiitten nolice 1o e company and the union at
least sixly (601 days, bot nol morg lhan sevunly-live (781 days before any perlodle rencwal date of this authorkzation
any agsignmont ol my dosire lo revake same.
Slgnature

Socfal Securily Nunibar Date _

Address 2
Ciy .. R State Zip Code.

Employer

Union dues are not deductible as charitable contribulions for Federal Income Tax purposes.
Whito Gapy lo Local Union Yoliow Copy o Company Pisik Cepy to Applicant
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SCHEDULE "C"

COMPTROLLER'S ACCOUNTING PRESCRIPTION (CAP) - CAP 210- 1
TRAVEL OF COUNTY PERSONNEL ON OFFICIAL BUSINESS - REV - 11/08

GENERAL

The Erie County Comptroller, in accordance with paragraph (f) of Section 12.02 of the
Erie County Administrative Code, is required to prescribe and issue procedures to all
County departments for the accounting of all appropriations, encumbrances,
expenditures and revenue. When the policy for a specific function rests with other than
the Comptroller, the CAP will reflect both the policy of the responsible department and
the Comptroller's accounting prescription. Travel policy for the County of Erie is the
responsibility of the Director of Budget and Management. The Commissioner of Labor
Relations is responsible for establishment of the local mileage reimbursement rate
subject to provisions of the County's collective bargaining agreements. Instructions for
all references to document preparation can be obtained from the appropriate HELP
screens in the County's financial accounting system or by contacting the Erie County

Helpdesk.

COUNTY TRAVEL POLICY AND
PRESCRIPTION Section 1, Long Distance
Travel

This policy is general in nature in order to allow the department head discretion in carrying out
his/her responsibility for controlling travel expense with regard to:

Authorizing travel only when necessary.

Maintaining proper control to see that employees are not in a travel status any longer
than assignments require.

Assuring that the method of transportation utilized is the most expedient and
economical.

In addition to existing policies and procedures contained in the Erie County Personnel Policies
and Procedures the following general rules have been established governing long distance
travel authorization and claims for expense reimbursement:

1. All long distance travel request forms should be approved prior to departure by the
Director of Budget and Management, or Chair of the Legislature, or Director of the
Buffalo and Erie County Public Library ("Library") or their designee. County
organizations must (1) complete and submit a Travel Request (TR) Form BC.001, found
on the County's Intranet web site (see attached sample, Page 8), for Budget approval.
All Library travel requests will be completed in accordance with the Travel policies and
procedures approved by the Library Board of Directors.

2. Estimated travel costs must be encumbered in the County's financial accounting system
before any reimbursement of expenses can be made.
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3. In the event that an employee is traveling for a specific job related purpose, and there are
no costs involved, it is not necessary to file a TR Form BC.001. Instead, the Department
Head should document the absence in advance of the trip and send a copy to the Budget
Director. See sample memorandum at Page 7.

4. Only the actual and necessary expenses essential to the ordinary comforts of a traveler in
the performance of official duties will be reimbursed. A specific statement of the official
business for which the expenses were incurred is to be made part of the reimbursement
request. Travel shall be by the most direct route possible.

5. Expenditures for laundry, valet service, entertainment, etc., are personal charges and will
not be allowed.

Specific guidance relating to expenses commonly incurred when traveling is provided in the
following sections.

TRANSPORTATION

Travel by Air/Train. It is the policy of the County of Erie that less than first-class
accommodations will be used consistent with the successful accomplishment of official
business. The policy is not intended to require the use of coach accommodations where this
will require travel at unreasonable hours or result in added direct expense to the County. The
order authorizing the travel should stipulate that coach accommodations should be used when
available. However, where more costly accommodations are necessary, satisfactory
explanation must be submitied with the traveier's expense voucher.

In all cases of travel by air/train, a boarding pass and/or remittance advice shall accompany the
traveler's expense voucher.

Taxicab Charges and Related Service. Bus or other public transportation service to and from
airports is more economical than taxicabs and should be utilized wherever available.
Reasonable charges for taxicabs will be allowed. Receipts must be obtained and reasonable
customary tipping will be aillowed.

Limitation on the Use of Personally Owned Vehicles. The official use of personally owned
vehicles shall be restricted to such cases where it is to the advantage of the County. It is the
responsibility of Department Head to prevent incurring additional expense through the use of
personally owned vehicles when common carrier service can be used without undue delay in
conducting official business.

Mileage. The County uses the mileage allowance rate established by the Internal Revenue
Service ("IRS") to reimburse for the use of a personal vehicle for official travel. Pursuant to their
respective bargaining agreements all AFSCME, CSEA, NYSNA, Sheriff's Police Benevolent
Association ("PBA") and Sheriff's Teamster employees are reimbursed at the rate established
by the IRS. Reimbursement for mileage for Managerial/Confidential employees appointed by or
subject to the authority of the County Executive will be at the rate established by the Director of
Budget and Management. Reimbursement for mileage for Managerial/Confidential employees
appointed by or subject to the authority of separately elected County officials or other entities
shall be at the rate established by the IRS and outlined in the CSEA contract, or as otherwise
indicated by each respective department
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head. Mileage to and from the point of departure/return is reimbursable when the primary mode
of transportation for the trip is by common carrier.

Parking charges. When an employee is in an official long distance travel status, necessary
parking charges will be allowed, including fees for parking automobiles at the point of
departure/return. Receipts are required to substantiate these charges.

Thruway, Bridge and Road Tolls. Reimbursement will be allowed for the use of the Thruway,
bridges and toll roads. All claims for reimbursement must be supported by receipts obtainable
at toll booths or E-Z Pass statements.

Rental Autos. A charge for rental cars will be allowed only when satisfactorily justified in writing
by the department head. The appropriate receipts and justification must be submitted with the
travel voucher (expense voucher) BC.002 (see attached sample, Pages 10 and 11).

Travel by County Vehicle. Reimbursement is allowed for necessary expenses relating to the
operation and maintenance (if required) of the vehicle. County vehicles should be utilized for
approved/required long distance travel, ex. Travel to Rochester, Syracuse, Albany, etc. Travel
requests submitted to the Division of Budget and Management for approval should reflect
travel by County vehicle whenever appropriate. Department Heads should encourage
employees to follow these same procedures to reserve a County vehicle for local meetings
that require travel outside of their assigned work station. In the event more than one individual
is attending the same official function, car-pooling should be utilized. Vehicle reservations are
made by completing the "Use of County Vehicle Authorization Form" available from the
Division of Information and Support Services (DISS) at least one week prior to travel date.

MEALS

The purchase of meals is a necessary expense of an employee while in a long distance travel
status. In terms of both necessary and reasonable, reimbursement for meals, excluding
alcoholic beverages will be allowed up to a maximum of $25.00 per day. ALL REQUESTS FOR
MEAL REIMBURSEMENT MUST BE SUPPORTED BY RECEIPTS. The maximum daily
allowance will be adjusted based on departure and return times, as follows:

Depart work station or home:

After 7:00 a.m. and before 11:30 a.m. - $20 allowed
After 1:00 p.m. - $15 allowed
After 6:00 p.m. - $0 allowed

Return to work station or home:
Before 6:00 a.m. - $0 allowed
After 8:00 a.m. and before 12 noon - $5 allowed

After 1:00 p.m. and before 6:00 p.m. - $10 allowed
After 6:00 p.m. - full daily allowance allowed
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In order to determine the maximum meal allowance for days when an employee leaves or returns
to Erie County, the time of departure from and the time of return to the individual's place of work
or home must be entered on travel voucher.

These rules relating to meal reimbursements are consistent with applicable New York State
statutes, and are effective for a long distance travel on and after November 24, 2008.

Note: Remember that receipts are now required for all meals. Reimbursement will be
based on actual costs, up to a maximum of $25.00 a day or increment thereof,
based on departure and return times. However, if an employee or officer is
attending a conference, school or convention and some or all of the meals are
included in the fee paid, the $25.00 maximum daily allowance will be reduced as
follows:

Meals provided:

Breakfast $5.00
Lunch $5.00
Dinner $15.00

As of this writing, the Division of Budget and Management is evaluating the adoption and
use of the United States General Services Administration's published locality-based
guidelines for lodging and meal reimbursement.

LODGING

Reimbursement will be allowed for lodging if supported by a paid bill. If the hotel bill is paid by
credit card, the credit card charge slip must accompany the hotel bill. (NOTE: Hotels frequently
do not mark the bill paid.) Employees in travel status should seek government rates for Lodging,
when available. Lodging reimbursement will be based on the established rate for a standard
room (i.e., the additional cost for an upgraded room is not reimbursable unless no standard
facilities are available).

Lodging within the County of Erie is not an ordinary and necessary expense and will not be
reimbursed except under emergency conditions. Exceptions must be supported by written
authorization of the department head.

If an employee requires lodging for travel within New York State, a Tax Exemption Certificate
should be obtained from their department (Form AC 946). This certificate should be
presented to the hotel at the time of check-in so that taxes will not be added to the bill.

NOTE: TAX EXEMPTION CERTIFICATES ARE TO BE USED ONLY FOR OFFICIAL

BUSINESS; IMPROPER USE OF THESE CERTIFICATES WILL RESULT IN DISCIPLINARY
ACTION.
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FACSIMILE AND TELEPHONE CHARGES

Charges for facsimile (fax) and telephone calls are reimbursable provided a statement is
furnished (1) indicating the official business involved and (2) giving details regarding the date,
party and place called or faxed. Reimbursement will not be made for telephone or facsimile
charges of a personal nature or in cases where time would allow the use of a letter or e-mail.

PERSONAL FUNDS TO BE APPLIED

Except as provided by special law and/or ruling, funds for anticipated expenses will not be
advanced. It is the responsibility of each employee to provide funds for his’her own expenses.
Reimbursement will be made by normal claim procedures form budgeted funds, with proper
supporting documentation and advance authorization from the Director of Budget and
Management when required.

ATTENDANCE AT SEMINAR/CONFERENCE

In accordance with Section 77-b of the NYS General Municipal Law, all actual and necessary
registration fees, all actual and necessary expenses of travel, meals and lodging and all
necessary tuition fees incurred in connection with attendance at schools, conventions and

conferences are reimbursable.

Section 77-b prohibits reimbursement for travel for school, conference or convention unless
prior approval has been obtained. In Erie County, the County Executive has delegated the
authority to authorize travel to the Director of Budget and Management. Requests must be
submitted to the Division of Budget and Management seven (7) days before the date of
departure. The seven days is an internal rule and can be waived by the Director in an
emergency, but the requirement for prior approval cannot be waived if the travel is to attend a
school, conference or convention.

Although Erie County Budget and Management approval is not required, personnel form the
Legislature, and Library must request and receive prior approval from their respective
department head or authorized designee prior to attending any school, conference or
convention, as required by Section 77-b of New York State General Municipal Law.

TRAVEL ON GENERAL COUNTY BUSINESS

If the travel is on general County business and not to attend a school, conference or convention,
Section 77-b of the GML does not apply. However, even in the case of general County business
(e.g., to confer with state officials in Albany, argue a case before the Appellate Division, or
represent the County in some other business matter), although Section 77-b does not apply,
the County Executive has the right to require, and does require, prior approval by the Division
of Budget and Management for all travel. This is an internal rule. Exceptions can obviously be
made in emergencies. All actual and necessary expenses of travel, meals and lodging incurred
when out-of-town on approved general County business are reimbursable.
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EXCEPTIONS TO POLICY

Reimbursement for items not allowed or not covered by this policy will not be made unless first
approved by the Director of Budget and Management. The requesting department should submit
a memorandum to the Budget Director and, if approved, attach it to the Travel Voucher when
forwarded for payment.

FORMS

The following forms found on the County's Intranet Website at http://sharepointerie.qov are to
be used by County organizations utilizing the County's financial accounting system.

Travel Request (TR), Form BC.001. This form is used to identify the traveler, destination, cost
and purpose of proposed travel. Forward the form for approval and encumbrance entry to the
financial accounting system by the Division of Budget and Management.

Travel Voucher, Form BC.002. This is the form used upon completion of travel in order for an
employee to claim reimbursable expenses. All County departments, divisions and units must
use this form. All other organizations are encouraged to use this form, or a variation of this form,
for employee travel expense reimbursements processed on the Erie County financial accounting
system. Forward this form to the Erie County Comptroller's Office, Accounts Payable Branch for
processing.

LONG DISTANCE TRAVEL PROCEDURES

A Travel Request Form BC.001 must be prepared for each individual and approved by the
Division of Budget and Management seven (7) days prior to commencement of travel. The
Travel Request Form will reflect the vendor number of the individual traveler.

Each individual is expected to pay for all expenses incurred and list them on the Travel
Voucher (e.g., meals, lodging, and transportation and miscellaneous: tuition, registration fees,
etc.)

Partial payments may be made to the sponsoring organization for registration fees, tuition or to
the carrier/travel agency for commercial transportation. Direct payments will be made through
financial accounting system, citing the document number for the appropriate agency listed on
the Travel Voucher. Manual checks for travel partial payments will not be issued. Payment on a
Travel Voucher will be made to the individual traveler upon receipt of his/her Travel Voucher
and claim with supporting documents for out-of-pocket expenses. The check is processed to
the individual as a vendor providing a claim against the County.

ATTENDANCE AT A LOCAL SEMINAR/CONFERENCE

A separate Travel Voucher will be prepared for each individual attending a local
seminar/conference. Each individual must file a claim using the Travel Voucher Form BC.002
for reimbursement. If no Travel Voucher has been issued and only mileage is being claimed,
individuals must file the Claim for Mileage Form F-15A-291 (see sample attached, Page 13).
Travel Vouchers for attendance at local seminars/conferences require Budget approval seven
(7) days prior to the date of the event. Partial payments may be made to the
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sponsoring organization for registration fees or tuition, following the procedure for preparing the
request form outlined above in "Long Distance Travel".

PRESENTATION OF CLAIMS FOR TRAVEL EXPENSES

The completed Travel Voucher should be submitted for payment to the Comptroller's Office
within thirty (30) days after the completion of the travel.

CLAIM FORMS AND VOUCHERS

Except in cases where only mileage is claimed, an expense voucher (Form BC.002) will be
used for all claims for travel expense. Sub-vouchers or receipts must be attached to the claim.
The voucher must show the date each item of expenditure was incurred, the places between
which travel was performed, the time of departure from and the time of return to the employee's
place of work or home. If travel is by auto, the expense voucher must also show the number of
miles traveled and the rate per mile charged. Each voucher must show the home address and
official station of claimant, the duty or business performed and signature of claimant. A copy of
the plane/train ticket must accompany the Voucher.

INCREASE IN ENCUMBRANCE OR CANCELLATION OF TR

In the event a department underestimated the encumbrance on the Travel Request Form,
increases can be made by completion of the form entitled "Travel Request
Cancellation/Increase Adjustment/Purchase Order Change Form" (see sample attached, Page
9). This form is also to be used to cancel a previously approved travel request. This form is to
be completed and forwarded to the Division of Budget and Management.

ABBREVIATIONS

The following abbreviations are authorized to be used when completing the expense voucher.

Privately Owned Vehicles - POV

County Owned Vehicles - COV
Commercial Air - CA

Commercial Ground Transportation - CGT
Taxi - Taxi

An example of how to properly complete the expense voucher is shown on Page 10 for your
reference. The following assumptions were used: An employee completed a three-day trip to
Albany. Departed residence May 1, 2008 at 6:00 a.m. by car, departed Buffalo Airport at 7:00
a.m. and returned to place of work at 3:00 p.m. on April 3, 2008.
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SCHEDULE "D"

MEMORANDUM OF UNDERSTANDING

Pursuant to Article 9 Hours of Work, Section 9.2 Work Week, it is understood that said
language contained in the Collective Bargaining Agreement covers all employees in the
bargaining unit with the exception of those employees working in the job titles of Dispatcher,
Dispatcher 55B, Complaint Writer and Complaint Writer 55B.

1. It is understood, Sheriffs Dispatchers will have a schedule of 12 hour shifts as
described in exhibit A or B.

2. The schedule will be fixed to two (2) shifts. It is understood that bids will be for shift
only. Starting times for these shifts will be as described in the exhibits below. Shift
bids will be covered by the applicable sections of this agreement.

3. With the 12 hour schedule, the Sheriffs Dispatchers will be earning four (4) hours of
overtime per bi-weekly pay period as built into this schedule. This additional overtime
will be paid at the members overtime rate or at the members election, in the form of
compensatory time off at time and one half of the overtime hours worked.

4. In consideration for #3 above the dispatcher will not receive "line up" time.

5. Shift differential will be paid to the night shift only, for all hours worked, at the rate
specified in this agreement.

6. Any employee working the twelve (12) hour shifts who shall work in excess of his or her
twelve (12) hour schedule shall be paid overtime at their applicable rate for all time
worked in excess of his or her regularly scheduled twelve (12) hour shift.

7. The parties acknowledge the twelve (12) hour schedule requires the conversion of
leave credit accruals from day to hour increments. This is how the accrual balances
are currently reflected and accrued in the paychecks. If it becomes necessary, the
parties agree to the conversion rates and any issues relating to paid holidays,
vacations, sick leave, personal leave, bereavement leave, family illness and all other
forms of leave credits as expeditiously as possible and to append the negotiated
conversion schedule to this agreement. All leave taken pursuant to the contract shall
be charged based upon actual hours used.

8. Holiday pay will be paid to those employees whose shift starts on the designated
holidays only, at the rate set in the CBA. Employees on their RDO on a designated
Holiday will receive 12 hours of pay at their hourly rate or at the members election, in
the form of compensatory time off at the rate of 12 hours.

9. Sheriffs Dispatchers reserve the right to re-bid shifts on an annual basis with bids to
be received 30 days before the date awarded. The date awarded will be the first
Saturday in January that starts a pay period.

10. Minimal staffing shall be four (4) dispatchers at all times scheduled. There will only be
one (1) dispatcher at a time allowed to have a requested day off per "platoon".
Posting for a fourth dispatcher will be at the discretion of the supervisor during busy
times. All time off requests will be processed as per the current CBA.
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11.All OT will be distributed as per the current CBA in place.

Exhibit "A"; DW Platoon A 0600 - 1800
DW Platoon B 0600 - 1800
NW Platoon C 1800 - 0600
NW Platoon D 1800 - 0600

12. Each Platoon consists of 4 Sheriffs Dispatchers (16 Total). It is understood that there
may be times during the year when platoon strength may fall below four (4) Sheriff's
Dispatchers (16 total) at no fault to the Sheriff's Office. The union pledges their
cooperation during these isolated times and understands that minimal staffing and
requests for time off will be at the sole discretion of the communication supervisor.

Examples of the aforementioned are military service/deployment, retirement,
resignation, training and/or long term unexpected ilinesses.

** Below is a variation of the 12 hour wheel with one of the dispatchers coming in at a later
time. These persons coming in at a later time will receive shift differential for 6 of the hours
worked. They will also be considered as part of the same platoon for reasons of time off
requested.

Exhibit "B"; Split Platoon

DW-Platoon A 3- 600 - 1800
DW-Platoon A 1- 12p - 12a

DW-Platoon B 3- 600 - 1800
DW-Platoon B 1- 12p - 12a

NW-Platoon C 3- 1800 - 600
NW-Platoon C 1- 12a- 12p
NW-Platoon D 3- 1800 - 600
NW-Platoon D 1- 12a- 12p

It is understood that either party may request a re-opener to provide for the possibility of a 12
hour shift for the sworn supervisors, medical staff and maintenance staff. Also for the current
split shift for the maintenance staff.

Further pursuant to Article 9, Hours of Work, Section 9.2, Work Week, it is understood that
the current practice for selecting RDO's is based upon departmental seniority (as defined in
Article 10, Section 10.6). It is further understood that the medical staff in various job titles
(Head Nurses, RN's and Medical Aides) should be considered as one title and are included
in this selection process.

It is understood that the title of Nurse Practitioner if created and filled may not be part of this
Memorandum of Understanding.

Upon implementation of this agreement, there shall be an immediate adjustment placing all

nursing staff on the proper RDO's according to their departmental seniority (as defined in
Article 10, Section 10.6).
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SCHEDULE "E"
POLICY FOR HOLDING CENTER DIVISION DEPUTIES

In order to maintain consistency when granting employee's requests for time off, i.e., personal
leave days, vacation days, comp. days, etc., the following procedure has been established.

1. All requests for specific paid leave days must be made no more than 30 calendar days in
advance and no less than five (5) calendar days in advance of the specific day requested.

2. No request slips will be accepted prior to the 30 day limit restriction. All request slips must
reflect the date for which the request is made.

3. Requests will be granted on the first-come, first-serve basis within the 30 day period with
priority placed on the type of day requested (with timeliness of filing being equal):

a) Personal Leave (PL) day requests receive priority
b) Vacation days requests receive secondary consideration
c) Comp day requests receive last consideration

4. If all things are equal: timeliness of filing and type of day requested, the tie-breaker is
seniority.

5. Confirmation of paid time off requests shall be no later than five (5) calendar days prior to
the date requested.

6. The above procedure(s) will be strictly adhered to by all affected personnel. In the case of
an extreme emergency, however, the Shift Supervisor will retain the discretion to grant the
time off with written documentation of same. A copy of this documentation will be forwarded
to the Superintendent's Office.

7. The Watch Commander will be required to retain a copy of the employee's request (whether
granted or denied) in a file in his office.

8. It is understood that the minimum number of Officers that can be scheduled off in any one
(1) week shall not be less than 18% of the number of Officers on a given shift.

Example: Day Shift - 26
Afternoon Shift - 16
Midnight Shift - 14

Note: It is understood that the vacation time off, either by week or single days, are not
included in the above computation.
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SCHEDULE "F"

HOLDING CENTER POLICY FOR SELECTION OF VACATION

Vacations in the Holding Center shall be selected by departmental seniority in conjunction
with Section 13.9 and 13.10 of Article 13.

The number of employees that will be scheduled off in any one (1) week are as follows:
7:30 - 3:30 Shift Fifteen (15) Officers
3:30 - 11:30 Shift Nine (9) Officers
11:30 - 7:30 Shift Seven (7) Officers

Records/Booking: One (1) Officer: One (1) Civilian

Kitchen: One (1) Person Per Shift
Maintenance: One (1) Person Per Shift
Medical: One (1) Charge Nurse Per Shift

One (1) RN Per Shift
One (1) LPN Per Shift

Vacation schedules for Deputies assigned to Court duty shall permit vacation at the rate of
two (2) Deputies per week.
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SCHEDULE "G"

MEMORANDUM OF UNDERSTANDING
SHIFT SWAPPING

The practice of "SWAPS" shall be permitted in the Erie County Sheriff's Department under the
following guidelines:

The Employer will appoint a Supervisor to act as a Scheduling Supervisor for the purpose of
swapping and time-off (Chart Supervisor).

All swaps must be made with employees within the same job title (job classification).

Both parties agree that there will be times when unusual circumstances prevent the following of
the timeliness rules and, therefore; the granting of the swap may be done on the individual merit
of the circumstances in each case.

There will be no third-party swaps, nor more than one swap on the same day (double-swapping).
All swaps will be posted on Union Bulletin Boards.

It will be the responsibility of the employee who is on the schedule to work, to notify the watch
commander or supervisor in case he/she calls off due to an illness or emergency.

No swaps will be permitted that would allow employees to work more than sixteen (16)
consecutive hours. Employees on a swap will not be mandated to work overtime.

All swaps over eight (8) hours of work surrender their right to overtime pay for swap.

For the purpose of computing overtime, employees actually performing the hours worked beyond
their regularly scheduled shift in exchange waive any consideration of such hours for overtime.

If an employee swaps with another employee and fails to complete the swap, or does not show
up for work, then that employee is considered AWOL and is also subject to lose his/her swapping
privileges for six (6) months, and be charged LWQOP for the hours they were to work on the swap.
This shall be considered a non-grievable issue because this will not be considered discipline
under Article 22 of the collective bargaining agreement.

It is acknowledged that the exchange of hours is voluntary and that no employer obligation is
incurred.

Swaps are limited to one per week. Employees will work the bid of the person that they
swapped with, so long as doing so does not violate NYS Minimum Standards, US Department
of Justice Mandates, safety rules, and/or ECSO Policy and Procedure. Furthermore, employees
must meet all qualifications, have the necessary training, and possess all equipment required
for any given post, in order to be assigned.

Pursuant to the mutually agreed up Bidding Rules, employees that are on a shift swap will be
assigned to the same facility that they work in for their regular shift and bid.

The Charge Nurse will be in charge of approving medical swaps.

RDO changes are not considered a swap.

It is understood that "shift swapping" can be immediately revoked by the Sheriff and/or his
designee in emergency situation or in situations where Jail Management Division operations are
impacted to a degree that the Sheriff's Office cannot deliver inmate care, custody and
transportation responsibilities. The union will receive written justification from the Sheriff and/or
his designee if such revocation becomes necessary.

Except as expressly stated in this agreement, all other provisions of the CBA/contract shall apply.
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11.

12.

SCHEDULE H

Correctional Health — Teamsters

Part Time Registered Nurses and Licensed Practical Nurse Agreement

The parties shall continue to utilize the process currently in place for the scheduling of work days
and the offering of overtime. The phasing in of Teamsters Part Time RN's and LPN's shall phase out
the use of Agency Nurses. Part Time RN's and LPN's shall be scheduled and offered overtime in the
same manner as the Agency Nurses have been. Agency nurses will only be used in emergency
situations.

Part RN's and LPN's are not guaranteed a specific number of hours and shall not work in excess of
an average of 29 hours per week per year. Management will perform a one year look back between
October and September each year. It is the responsibility of management to insure that no part timer
exceeds this average.

PT RN's and LPN's shall serve a probationary period of 1040 hours.

PT RN's and LPN's must wear scrubs in the colors designated by Correctional Health management.
Upon completion of their probationary period of 1040 hours PT RN and LPN employees shall be
eligible for one-half the amount of uniform voucher contained in Section 23 .4(a)(2).

PT RN's and LPN's on 8 hours shifts shall be covered by Section 17.7 Line-Up Time.

In the event a PT RN or LPN works on a designated holiday, they will be paid in accordance with the
appropriate collective bargaining language. PT RN and LPN shall not receive any compensation (ie.
wages, holiday pay treatment) for not working on a holiday.

Schedule E. Correctional Health agrees that full time Charge Nurse, RN and LPN will be allowed
single day off to the extent of one (1) day per shift, per classification, per week.

Wages PT RN - $32.00 per hours, PT LPN $20.00.

It is agreed that whenever part-time employees are utilized, there will not be any regular full-time
employees on layoff. Furthermore, in the event of a vacancy of a full-time budgeted position, the
department will immediately post such vacancy for replacement.

Nurses assigned to Charge Nurse Duties to receive $3.00 per hour increase for hours in the Acting
Charge Nurse position.

Shift Differential will be paid for hours worked between 3pm and 7 am. Shift differential will be paid at
time and a half for overtime hours worked between 3 pm and 7 am

12 hour shifts will be established.

With the 12 hour schedule, the Sheriff’s Correctional Health employees will be earning four (4) hours
of overtime per bi-weekly pay period as built into this schedule. This additional overtime will be paid
at the member’s overtime rate or at the member’s election, in the form of compensatory time off at

time and one half of the overtime hours worked.
67



In consideration for above 12 hour nurses will not receive “line-up” time.

Any employee working the twelve (12) hour shifts who shall work in excess of his or her twelve (12)
hour schedule shall be paid overtime at their applicable rate for all time worked in excess of his or her
regularly scheduled twelve (12) hour shift.

Holiday pay will be paid to those employees scheduled to work on the designated holiday at the rate
set in the CBA. Employees not scheduled to work on a designated holiday will receive 12 hours of pay

at their hourly rate or at the members election, in the form of compensatory time off at the rate of 12
hours.

Nurses working 12 hours shift will have a 45 minute lunch break and 2 15 minute breaks.
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APPENDIX F



Labor-Management Healthcare Coalition ™

- \ValuePlan

1

Summary of Benefits

. . In-Nebwvork Qut-of-Networlk
Traditional Blue Deductible/Capay/ (Deductible
POS 204 ’ Coinsuranice applies)
Medical Services
Qfilce visin - N - R ujpa; T 259,
Routine physicals $15 copay Mt covernxt
Well child vissts and Umenunizations (up to age 19; Covered in fuli A%
Diagnastic x rays $15 copay 25,
Labaratonry testing Cavered it (ull 254,
Chirapraetic care (medicaily aecessacy only) §13 copay 15%
MR $15 cupay 130
Sprecinlist visits B15 copay 15%
Womaen’s Services
Ni_.-lll.‘_l"ﬁl-t_)jt:.’lr;t-iu‘_t'l‘h'll-.’l| d post natal care after ndtl B35 copayi  Cavered o tall 25%,
Gynecological office visily L3 copay 5%,
Houtine Mamnmaograms Covered in full 25%,
Rowtine pap smear Coverst in ful) 5%,
Haspital Cara
lnpatient stay - somi pn’varé ST S _ S300 deductible PR
Qutpatient surgery facitivy 815 capay 25%
Chemotherapy, radiation thevapy, inhalation Hierapy 14 copay 25%
Cardiae rehabilitation (24 visits per year} $I5 copay 6%
Qceupational, spuwch, physical theeapy (20 visits pre thacrapy) $15 copay 359
Emoraonpe shamiolt-baslvad-iadanitied (v Lsmpritag) B copay ERH
Emergency ambulance (medically necessavy) $100 copay 100
_Mental Health Care -
htpﬂtieﬁnlirﬁkﬁﬁlncxlica]fy aeeessary - o _‘Eﬁ"ﬁ‘dﬂed wetible
Outpatient (unlimited 1€ medically DULERSArY ) 415 capay
Substance Abuse Treatment
Inpatient detoxilication funiimsted | s:aed};ulﬁﬁlu;::cxsrm _',;,’i' . TSI dexhuctible 15,
Enpatient rehabilitation funlimited if triedically PSSRy S0 Gl tible B
Quipratient (unhisited if mecically LENEETEY 30 copay 25
Other Services
Routine Podiatry Care - - . §15 ca-pay 2
Duralile medical equipment S colnsurance B
UHore lealth cave fonlunited visik) Covered in Uall 5%
Froathetic devirey 507% connsucance Mot Cinverexd
Skillee! nursing facttity non-custodial (unlimited days) Covered in fuil 25%
For rebabilitation purpases - Nat | ang Term Care
Prescription drugs (up to 2 30<lav supply] B0/ H15,° 820 i
_Vision Cara
Rautine vision sxan one r‘;wr‘j{ Jm';?éar:; _______ 315 CIJE:}K_ T Mot Covercd
. qunqdent Coverage M
Deperdent coverage to age ' o - 3 T
_ Out-of-network
beductible T 7 ' o T NA TR0/
Coinstirance NS 250,
f:'JI,Lt-Df-;Niwfker Alax i rpsaum [ S G001, D00
snnual masisoum Ny A None
Jitettene mastimum NI MNone

The i Gy of ewarnd noiperliood mal i sne = aai alendee 13 1w BRnnre . Lt G cardn SUbn AT gy if g e

st pmal gy wlia car e g Bt TR G aaue P A s o e s 1Tt £ IO RLn Yan evphy
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Labor-Management Healthcare Coalition ™

Core Plan
Summary of Benefits

Traditisnal Rlue
POS 203 [
Madical hrﬁgs ’

Olfice visits -
Routlne phvsicals

Well child vesits arnel wmanunizations (up o age 19)
LHagmosti: x-rays
labaratary testing
Chiropracticc caps -
MR!

Specialial visits
Women's Services

& masnbenance; undimited vigits wher mixd inally rewcasary

‘Maternity care (pronata) & post-natil care - atter intial §10 copay}”
Gynecologienl affice vigis

Roatioe Mammograms

Routine pap smear

Hospital Care

Inprtient 5:3}7 -.sr.-mi-Fr-t\Tnt:r LR
Outpatien <urpery facility
Chomotherapy. erlistion thera py. whalation therapy
Cardiae rehabilitation (24 visits per vesr)
Cceupational, specch, physical therapy (W visits per therapy)
Emergency toom visit fwalved if adeittod to haspitisl)
Emargency ambulance {medically nevessary
Mental Health Care
]'n;;.mt (untimvited if mrec lical l:.r_ necess ;a'.\‘l:}rT.
Outpatient (wolimited if medically e EsEAry )
Substance Abuse Treatment ) o
'Inlmfie?lt deloxification [_mmh?d I-f"h'll.*dii:::ll-l}_’l!t‘.ktti!u'll'}:l -
lnpatient rebabilitation (unlimed i medivally necessary)
Quipatient (unlimited if med ically necessary)
Other Services B
* Routing 'EHH:;-}' Care
Acupuncture (6 visits pee calendar year)
Massiage therapy (12 visils per calesdar year)
Durable medical equipment
Home health caee Qunlimited visits)
Peosthetic devices
Skilled nersing Gacility non-custodial (untimite! dayal
For rehabilitation purposes - Not Long Term Care
Prescription drugs (up ta.a 30 day supply)
Vision Care
~ Routlrie vision exam every yeat
_Depondent Coverage
Deperdent coverage to age

Out-ol-network

Deductible T
Cownglirnce

Out-of-pocket maximum
Anrtual maxicgm

Litetion: maxinrn

Ty is a zuinwinary of cowseny benaling sne arzlusions e nd is »at infended 32 a0 st al COMIRE) Bamptanen cartriba e asanes s og i paa ar

In-Network Out-af-Network
, Deductible/Capay/ (Deductible
Coinsurance applies)
$copay 20%
$10 copay Mot covered
Covered in ful 203,
$1U copay 20%,
Cavered i full 20%
B copery 20
$130 capay 240,
Bl copay RN
Covered in full o 20%
$10h copay 20%,
Cavered in fuld 1%,
Covered in full I
$100 deductible e
$in <opray ¥,
BH) copay 200
F1 cogaiy 2004
$10 copay 2%,
850 copay 330
80 copay §50
siNideductible 7 N
$£10 copay 0%,
$100 dechictible 2%
P dedwetible )
S0 copay A%
$10 co-pay 205,
P10 copay Naot Covered
B0 copay Nol Covered

B cotnsurance A0
Coveredd u Tull A%
S0% coinsurange Mat Covered
Coveeed in full 20%,
$5 /87 /610 NA
$1Ucopay Not Covered |
Cw %
NIA TSRO0 B 000
N/A 2%
NS $2,800/ 85,000
N/A Nore
M/ D Mg

AL DI Vel Can B o Parkarage of youl bevtih Fsueante pononm, plesse conbael e Bonptaye
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Labor-Management Healthcare Coalition

Enhanced Plan

Summary of Benefits

Traditional Blue
POS 202

Medical Sorvices
Offlee visits
Routine pliysicils
Well child visits and immunizations (up 4 age 19)
Uiagnostic x rays
Lahomatiry testing
Chirapractic vire - 8 maimenarse, unlimided viaits shors madionlly necessary
MR(
Specialist visits
Women's Sarvices N _ -
Materonty cae iprenatal & post-patal care - after inital $8 co-pay)
Gynecological office visits
Rautino Mamroograms
Routarw: prap seyiear
Hospital Care o
Inpatiem S0 - se prrivssle T
Qutpatient surgery facility
Chematherapy, racliation teeapy, inha lation therapy
Cardiac rehabilitation (24 visits per year)
Oceupabional, specch, physical hecapy (30 visits per therapy)
Hmergency room vigit (waived 1§ admittedd to luos prital)
Baserpency amblunoe frvadionily sretesary
Mental Health Care
(rpatient (unlnsited if o wxlicaily r;t:cessar)'}
Oatpadient fundimitesd if medically M LESDTY )
_ Substance Abuse Treatment ~
lnpatient detrificatios (unlimited if medicully necessary)
Inprisizent rebalbid]ttation (untinited it medally necrssary)
Outpatient funfimited 1§ miedically necessary)
Other Servicas
Morulome Podia lry Care
Actipuncture (6 visits per calendar year)
Massagze thevapy (12 visils per cakendar year)
Durable medical equipment
Home health care {unlimited visits)
Proathetic devices
Skilled nurshng facifity non-custedial (ualinited da ¥5)
For cehabititation purposes - Nut Long Term Care
Preseription drugs {ugr e o 30 day supply)
Vislon Care : e
Ruutine vigion exams every yiar
. Dependent Covernge
Dependent 4_':_)\&].?1%03 [ g
_Out-of-network
- cotible
odnsiusan e
Out-uf-powlee) rnasinizm

Arinual masimie
Lifetione maximuim

Thet v i simiary @ e amme s aedl 2 ocinsa s and g mat atkenderl as LT e d T P

In-Network Qut-of-Network
DeductiblefCopay/ {Deduclible
Coingurance applies)
© $# copay T
& copay Nt coverad
CCIVEL'M in r‘;![I 2‘ P!"L\
$/ capay A0
Coversd in full s,
S copay 214
88 oopay 20m,
RR copaey 2058,
Covered in fall 20,
$H oy piy 2%
Comerex] o Full 200,
Coversd un full 0%
Covered i fall 20,
&3 copay A
B cupay 207%,
R copay S0
S8 vopity 204,
A5 copay $3R
RSN ipay %05
T Covered in full T e
) cupary 2
Coverad in (ull 200
Covered in full 240
B8 copmy 0%
54 copay .i(:",-‘:‘
B copay Nol Covered
Bt sopay Not Covercel
2% colhmare S,
Covered in full ey,
1% comnsnrance MNot Covered
Covered  fuli N
$U/67 /510 )
&8 capay T NotCoverd
2 2
K310 /5000
24,
D0 S Tk
M A v
S i

Eroainggeess s OAleka [0 NaLmOnEs W el ary

AN el yha car Oiiws [ e L™ S BTSRRI PR RIS ISRTRAF TR IS B S AR RUCNT AMfAyHr l 02



APPENDIX G



SUMMARY OF BENEFITS
CORE POS 203 - Retirees
Offered by Labor-Management Healthcare Coalition

I Notwork Out of Natwork
Deductible/Copay  (Deductile npphes)

Coinsuwrance
Medical Services
Cifice viete $10 copay 20% coinsuranrcs
Routine physicals $10 copay Nat covarad
‘Wall cdvid wake ard immurizalons (140 1 age 19) Govearad i full 200 coinsuranco
Dragrsosdie wrays $10 capay 2% coinsurance
Laboratory leatng Coveered in full 20% colnsurance
Chiropractic carg ~ 8 maintanance;, uifimiled for medical rosassity $10 copay 20% coinsurancn
MR $10 copay 20% ceinsursnco
Spaclaligt sisits 310 cupay 20% cansurante
Womaer‘s Sorvioes
lavarnity caro {prenadal & posl-natnl carel Covered in full aflar inikiad copay 205 comaurance
Qynesclogical office vaila 813 copay 20% colngurance
Routing Marmrograms Covearond i Jull 2% calnaurance
Rouline pap smear Covered in fuld 200 colnsurance
Hospltal Care
Inpatienl sy - somi-private rcom $100 deduchive 20% coinsurancs:
Quepallast surgory fudlily $10 conay 0%, colnsurance
Chemvatherapy, radialian therapy, inhalation harapy 510 cooay 20% consuranee
Cardlan rahabibtallon {74 wisits pur yaar) S0 cepay 20% coingurance
Queépatansl, sprach, phyeical theragy (30 visite per therapyl $10 copary 20% colnsuranes:
Emergancy mcei sisa {walved If afnilted 1o pospltal) 50 copay S0% colnsurancs
Ermesegency ambuance medically recessary| 50 conay A% coinsuranco

Maontal Hoalth Gare

lpativnt {unsmdled I wodically necessary) $ 100 deductitdey HP% coinsurance
Cwigpaiieni juniirited if redically necesssng 0 wopay 205 LOINSU i
Substance Abuse Treatmont _
Inpatien! datesfication (ueimited IF o edically necossaryt $100 dadietible 20% LOINSUTANCE
(npaliond rehabililation (uimiled i madcally nevsz9sry) $ 100 deductible 20% rounsurarce
Ouitpatiant {unklimitad (t madiaally necesaary) $ 14 nopay 20% vornsuRAnn

Olher Sarvicas

Acupunciuce |6 visita per calandar paae| 110 copay Mot coveren
Massaga Meraipy (12 vigits por calandar year| 310 cupry Not covered
Cwrable medical aquipman AN ot anee 50% colnsir ey
Hoame health cere funtimitexd visits) Suwered o Tl 20% coinsuwance
Hesplce (240 deyes) Crveared il 20% calnsurance
Prosthellc: deovives 50% comuuranen Not toveres
Shilledt mureing facihily coni-gusbodiol Helirmitsd days) Coverad i tull 20% calnsseras
For rehabllitutor purposes - Nol Long Ternm Care
Prascripron druga (up to 8 30 day supply) $s i3t MN&
Vislon Cara
Rouling vigion axgey: avery yedr $ 10 copay Nol covarad
Dependent Coverage
Dapendant 26 24
Cul of Net'work
Daduclible NA 3500/ §1000
Dut-of-gocket mgwrnum pA F260C ) $5000
Annual MaxnTien NA (Rtaly)
Lifateria rmeximurn b, P

TRIG 6 A SUMUNAC Y e r s T Berlidile e foackesadrge @00 v AG)H AlBraead A5 G040 bai skl
Mdy LOTan Py chiohoaily g b G Mamiberdig s v akle

Fowin e o 3]

Deprg, cledustiifle and poesseciebon plen varlsingg
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TRADITIONAL BLUE PPO 812

SURMARY UF BENGS

N
[

. e B

le ACa) Saryicss

‘Office visita

Feoudieis pripsicss

‘Wall child vissta and immudzations [up to ags 194
Lelagraasdin: ey

Labioralany tesilng

pl‘:'!’ga[rnpnwuc coro - Bimaintanancs, Undndtod for medics| naceaslty
J

Bpeciadal vigks

- ——— e b = a =

Yisarawsri’ 8 Feay s

g f

4 e

L]

-

Betarmily cara (pranatsd & posl netsl cara) (ARs il oo-pay)
Cymaccioms] olvea vitlis

FalEing fwsey meg) i 2

Rt prap sieay

Hoapiizd Gorg

Iigsdine stay - SSeni pliva roor

Orexpadaind auory fasilly

Clrammod) sy, vedieaon g, inhsiesicn Hreap

Carcliae rabebdilavaoe: (22 vhan ar your)

Gronvgniinka, spaact) gy thaesipy (382 o ils por sharzpy)
tnargency waern vl (walvad i adiditon bo boepial
Ematgency waimlanoa (nodieally nscecsaiy)

mencad Fesdih Gary
Inpsitent (unbsiiied  redicedly evavsary)
Ondpsliond funknitad § raslically necsgeridg

——— el S\ke od1

Suesiwinou Biwaac: T

—— i — - - e T T

-

W Motk Uil G Pelwa™
Trodipatiblat Ceromrg! {Dyduetiiie
CoArmurann Apghtis)
F10 copay 0% peangirsene
$10 copsy ok coveeen
Cavered In (ull 20% colusuranca
$10 copay 0%, colrErancs
Cowaret] Iri (ulb 20% colosuranes
$10 copay 20% cotssrancu
$10 copay 20% canzairance
$ i1} capay 0%, Cot R
- averad n RB 20%, SoINSLE S
$10 enpay 20% colngurance
Covagraer in gl 20% calnstirance
Covared w full 2% enlrokiranes
SN0 daduciible 0% colnarence
0 ey 2% coinsurance
L womay A colngusanes
FHI nonsy O witoarines
BN canay A calnsinanc:
ST ERTEL S ctireararan
Sy I LUy
T Geluciiia Wt coinsuranca

$10 copay

20% conaurarcs

TR

ripaileni dnioxmreasion (olivilad W aaieily s
bepatiend redealis don O limie 3d 8 madicsky s
Cusigpa ey Cofivptusd W0y calicadly vac JeEar)

Lifon Zovrlene

Apuvesins {6 visiis pa rebences pean)

Mnigsage Wanpy (12 vigi paoe ctandar yesr

Thurshile raadical ag doren,

iy Baaalih eain Junbsden s

Fispiog (390 deyz)

Proaifadic dhevicus

Sl e slog (ol nco-cuswoihel (Lol days)
Far rerabilision pupozas - Mo Lang Toon Cara

PrEanApiOn droges (up i a 30 day supply)

Wiaden Cava
Rondna vieinn @uam adry yea N ——

IS MR TS Gt ngba
Lhapeaneant '

R e MY 7 — < e e Mo o e

Uhish £ 9 aliztiapt s

Elﬂd"(‘: ,! - YIS et mERATIF et S TS enir i e AT e bkl h € VB e ¢ 4 B
Lk-of-pockoet rasuironem

AnSE mEsiinn

Liveslirna rranavieen

S A ) . P A et Semres L e s 7L 48 R
P

TT00 dadueiiie
310 dadiwilbds
A10 Loy

0% cairsLrance

WO gy

Waf) nepay

TR AR T ST
TR PTR I
Sy ol
S Lol anog
lemven ad b ol

LE A7 7 ¥A0

TEicopay

-

s

A
(R
6.2

]

fh e o T et P S T R T : N R H . B N e -
SR A SURMAY p emeer d G ns s and e ddusions 2ol s vesd irencked 28 0 anioal monis e

ol Tt WA

NOTE: YOU HAVE TO BUY UP FOR THIS NATIONAL COVERAGE

200%, (XN NI
20% eoinsoransy

et RV

T GO RE
Pt envagad
SRy COlnBSurs g
A cologai e
PO sl Enes
ot covene

LT AR I T

XTS

T Fic coverad

600 w000

00 | S50
tHong
$lenie
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APPENDIX H



SUMMARY OF BENEFITS

SENIOR BLUE HMO (formerly 401

offared by Labor-Management Healthcare Coalition

A

Medioal Servicas Copay / Coinsuranca
Primary care office visits for Medlcare-covered services $10 copay
Routine physleals (1 every yaar) $0 copay
Dirgnogtic x-rays $10 cepay
Labaratony tecting 80 copay
Chiropeactic care $15 copay
Speciglist visits for Madicare-coverad sarvices $20 copay
Padialry services - medically necessary $15 copmy
Podiatry services ~ routine up to 3 visits evary year $15 copay
Bane mass measurement (people at risk) $0 copay
Coloractal screaning exam (age 50 and clder) $0 copay
Prostate cancer sormaning (age 50 and alder) $0 copay
Immunizations — Hapatitis B vaccine, preumona vacdns (for pecple at risk) 50 copay
inmunizations - Influenza wacaing {in natwork only), HIM1 vaccine $0 copay
Diagnoslic hearing exams $15 copay
Women's Sarvices
Medicare-covered pelvic exam (one avery 24 months) $0 copsy
Medicare-covared pap smear (one avery 24 moeths) $0 copay
Mammogram - Medicare-coverad screaning (age 40 and cidar} $0 capay
Hospltal Care
inpatlant huspital care $250 copay
Culpsisnt surgery facilly $50 copay
Radlation tharspy - PCP/Specialst §10/20 copay
Facllity $0 copay
Cardiac rehabditation $15 copay
Oceupational, speech, physical therapy $15 copay
Emergency room visit (waived if admitted to haspital} $50 copay
Emergoncy ambulance $50 copay
Mental Health Care
hrpathsnt (190-day lifatme lime in aggesgale with Sutetance A iss Traglgnt] $0 copay

Outpatient vislts
Mesiad Haalth services with Psychialrist

Subatance Abuge Treatrnant

45%, coinaurance
20% ooinsurance

Inpatient detoxification ard rehabilitation servicss (180 day lifebme bmit in &
paychiatric hospifal)

Duipatiant visits

Other Sorvices

50 copay

20% ¢oinsurance

Digbetic self-monitoring training
Ourabls medical squipment

$0 copay

20% coinsyrance

Home health care $10 copay
Prosthetic appliances (delete devices) 20% copay
Skilled nursing facility (100 days each benefil peviod) $0 copay
For rehabliltation purposes - Nol Looag Tern Cars

Urgent care faciity (waved if admitied) $50 copay
Formulary Generic/Brand prescriplion drugs (up la a 30 day supply) 3517810
Maid-Order Formulary Ganeric/Brand presaription drugs (up to B0 day supply) 85/ %10
Oul of Packet masimum $3.000
Vislon Care

Routine vistan exam (1 every yaar) $20 copay
Medical vision exam $20 copay

Thigis a surnmary of covered bBerefils aind waglusions ead i nol intarded 88 8r stiuat coneesct  Copay. deductBie aad presaridion plon

varigliona may ceeur. Plasse chack wilh your EMOICANS T

Faeisac far 1)1/¢0H 3
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SUMMARY OF BENEFITS

SENIOR BLUE HMO (formery 402)

offered by Labor-Management Healthcare Coalition

Madical Sarvicas Copay | Colnsurance
Primary care office visits for Maclicare-covered gervices $10 copay
Routine physicals (1 every yaar) €0 copay
Diagnoslic X-rays $10 copay
Laboeatory testing 30 copay
Chiropraclic care $18 copay
Speciulst vislls for Medicare-covered sarvices $20 copay
Podlatry services - medicalty nacassarny $15 copay
Fadialry services - rouline up to 3 visils gvary yeoe %15 copay
Bone maas measwremant {peope ai risk) $0 copay
Coloractal screening exam (age 50 and oldsr) $0 copay
Prostale cancer screening (age 50 ardd olded) $0 copay
lmmunizationg - Hepatiis B vaccing, pneumaonia vaccane (far paople at nsk) $0 copay
Immunizations — Influenza vaccne (in network onty), H1N1 vaccine 3Q copay
Diagnostic hearing exams $15 copay
Women's Servicus
Medicare-coverad pelvic axam {one every 24 months) $0 copay
Medicara-covered pap smear (one every 24 months) $0 copay
Mammnogrem — Madicare-covered acraaning {age 40 and cider) %0 copay
tHospital Care
Inpatient hospital care 5260 copay
Gutpatient surgery facilty $60 copey
Radiaflon therapy - FGP/3pecialist $ 107820 copay
Facility & copay
Cardiac retiabiittation 515 Gupay
Occupational, speech, physical therapy $15 copay
Emergancy room visit (waived if admitted o hospilad) $50 copay
Energaney ambulance %50 copay
Mental Health Care
frpatient (180-day Iitetirne kit in aggregate wih Subatance Abuse Treaiment) $0 copay

Qutpstiant vists
Mentasd Haalth services with Peychistrist

Substance Abuse Treatmant

45% coinsurances
205 ooinsurance

Inpatent dedoxificakon ang rehaldliatinn asrvices (190 day titalicia lirlt In & $0 copay
paychiatric hogpital}

Outpatient vigls 20% colnsurance

Other Services

Diabetic self-monitoring training $0 copay

Duwatle madical equipmant 20% coinsuranco

Homa haalth care $10 copay

Prosthatic appllances (delele devicos) 20% copay

Skilled nursing fadlity (100 days each benefit pasiud) 50 copay
For rghabd|ltation purposes - Mot Long Tern Care

Urgent care facility (walved if admitted) $50 copay

Fonmulary Generc/Brand prescripbion drugs (up lo 4 30 day supply} $7/560:/5100 copay

Mad-Order Formulary Genaric/Brand prescription diags fup to 9 day supply)  §7/850/3100 capay

Out of Pockel maximum $3.000

Yiglon Care

Routlne vislon exam {1 every yaar) 320 capsy

Madical vislon sxam $20 copey

This e & swnireey of coveend Baeollis s asciusions wed is mal inkaadesd as & actos contrack Capay. daducsbls arvd pirsscriplias) g
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SUMMARY QF BENEFITS C
Forever Blue (formerly PPO 201}
offered by Labor-Management Heaithcare Coalition

In-Metwork Ont-af-Network

Copay Copay
Madical Sarvices - e
Primary care office visits for Medicaro-coverad services $15 copay 520 copay
Routine physicals {1 every year) $0 copay $20 copey
Diagnostic x-rays $15 copay $20 copay
Laboralory tegting 80 copay $20 copay
Chiropraclic care $16 copay $20 copay
Specialist visits for Medicare<overed sarvices $15 copay $20 copay
Pudlatry services - madicelly necessary 815 copay $20 copay
Podiatry servicss - routine up ta 3 wisits every year $15 copay 520 copay
Bane mass measurement {poopte at risk) %0 copay $20 copay
Colorectal aoreandng axam {age 50 and oldar) 30 copay $20 copay
Prostate cancer scrasning (agea 60 and odder) $D copay 320 copay
Iminunizalions — Hepatilis B vaccine, pneumonia vaccing (for people a risk) $0 copay $20 copay
Immurzations - nflusnza vaccine, HIN1 vacrine $0 copay $0 copay
Oiagnostic waring exams $15 copay fi2Q copay
Women's Services - - o )
Medicare-covered pelvic exam {one every 24 incalhs) $0 copay $20 copay
Medicars-coverad pap smear (one every 24 mondhs) $0U copay $20 copay
Mamimogram - Medicafre-coverad sereening (agas 40 and older) $0 copay $20 copay
Hospltal Care B e 5 8 o B
ihpatient hospltal care $100 copay 20% copay
Qulpstient surgary facality 425 copay 20% copay
Radation therapy £15 copay $20 copay
Cardiac renabllitatlon $20 copey 20% copay
Ououpadlonal, speach, physical therapy $20 copary 20% capay
Emargancy roam visll (waived it sdmited to aspital} 850 copay 350 copay
Emergency ambulance 3501 copay 350 copay
_ Montal Health Care o o
Inpatlant (190-day [fetime fmits £ copay 20% copay
Quipatiand vislis 45% copay 50 copay
wental Health services with paychiatrisit 20% copay 2% copay
Substance Abuse Treatment ) -
Inpalient delovificatian and retuabditabion sarvices (190 day lifetime imit in 2 B copay 20% copay
pasychaatric hozpital)
Outpationt visits 20% copay 20% copay
Other Services _ o
Diabetlc sel-monitoring training &0 copay $20 copay
Durable madical equipment 20% copay 20% copay
Homa heaith cane %0 copay 10% copay
Prosthedic devicss 30 copay 20% copary
SkiMed nutsing facility (100 days each bensfit period) $100 copay 20% copay
For rehablitation pusposes ~ Mot Long Term Cara
Farrnudary Generie/Brand prescriplion drugs (ug to & 30 day supply) $17$20 A
Mall-Order Formulary Generic/Brand prescrption drugs (up to 90 day supply) $10r820
Deductibia NIA
Combined in & out of network maxirnum including deductible $3,250 $250
Vigion Care — R
Rauline visiun exam (1 avery year) - 515 copay $20 copay
wtadical vislan exarm $16 copay %20 copay
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